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FOREWORD

Many maturc women, desirous of furthering their education, have
1ff1cult1es overcoming the many "internal' and 'external' obstacles
th y must face if they are to enter post~secondary occupatlonal programs,

In their concern about their age and-.the "appropriateness”

of certain
goals) women either limit their expression of career interest or reject

the po sibility of further.schooling for'themselveSQ Another factor

.militating against. women's pursuit of further education is the ‘dearthof

special assistance when they seek admission, financial aid “and guidance.,

[

- Thus the removal of economic, political and legal barrlers to women's

achievements may be insufficient without 51multaneously_remov1ng internal

and external barriers that preVent women'from reaching their full potential.
. It‘is probable that mature women of high ability are the largest

group of well dualified people who are not'attenslng-college.- At a time

when decreased college enrollments are predicted, there ig a need for

those 1in post~secpndary‘eduCation to extend their services to this new

and largely}untaéped group. The New Occupational Student: The Mature

Adult Woman (NOSMAW) program has developed a nodel whereby large. groups

: 1 | lan £l . ry
of women of all socio-economic and ethnic groups have been recruited to

-oCCupatlonal programs. Through an extended preadmission'counseling pro-

.gram,mature_wome were helped to develop more positive self-concepts and.

to extend'their7awareness of available school and occupational options.

One consequence has been that 189 mature w0men~havevapplied for admission

4 to community college programs.

NOSMAW, which had been 1mplemented in two community colleges in FY' 75

was expanded to four d1verse colleges in FY '76. Thls report describes the

recruitment activities that brought over 600 women to an Introductory Con—
ferenoe and the subsequent'workshops ‘hat” encouraged many of them to seek
career oriented post—secondary educatlon. The program has now been tested
-inba wide_varietonf circumstances with diverse populatlons, The CASE
Institute for Researchfand Development in Occupational Education having

demonstrated -the efflcacy of a preadmission counsellng program for mature

women, welcomes the opportunity to dlssemlnate the program to all inter-

.ested constituencies.,

“Lee Cohen, Ph.D. : :
Director, . mstitute for Research

4 - and Development in Occupational
Educatlon
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-process. o

~frequently were: B

'"‘oecretarlal Scierce

' This figure can-be

‘atlall,four co leges rated the prog(am as‘very-helpful.

T

ABSTRACT

..,.ng TY '75 the State Educat! ’n Department unyder a .Vocational
wducation Act grant, funded a preadwmission coungseling program for

mature women at two CUNY community colleges. The program was expanded '

" in FY '76 to lnclude four communlty colleges Bronx, Borough of Man-

hattan, Queensborough and Staten- Tsland
1ne NewtOccupatlonal Student: " The dature Adult Woman (NOSMAW)

__program ‘sought to- encourage mature women‘to expl re their educational

and vocational'potential through:a Fall and Sp;ﬁng cycle of a free‘

: Lo
workshop series. " The workshops fOCused on self-awareness act1v1t1es,

Cand provxded college and occupatlonal lnforma fion. In’addltlon, 20

N

E .'UNY counselors were glven 1ntensxve tra1n1n6 in the Motlvatlon Advance

.
,
. %,
a *

.. Six- hundred seventy~two women were b/crulted to an lnltlal orien-

ftat10n conference through the mass med}a/ cultural clubs ‘and parent 'S
'”T“assoc1atlons. Three hundred- forty oné women were accepted for work-
' Zshop”participatlon.' Demograr hic analysls revealed that the w0rkshop

_participants intQuennaoor01gh and” Staten Island Commurlty Colleges were.

prlmarlly mlddle ‘class White wbmen in thelr ‘thirties whereas the par-w
t1c1pants at Bronx and Borpﬁgh of Manhattan Communlty Colleges were
generally from a Lower/soc10 economic status with a hlgh representa-

tlon of Black women. //

" Two- hundred-slxgy -one women attended four or more workshops, and

‘-189 applled for admlssron to college. _The majority of women (n=116)

*~sought ‘to. enroll in fccupatlonal programs; The programs chosen most
s

iness,Administration,-Accounting; Nursing and

- Sixty-one of N SMAW Fall cycle graduates generated 39 2 FTE's.
rojected to, 121.5 FTE's for the 189 collage appli-
cants._ The‘women' grade point average aftet the f1rst semester
(Sprlng '76) was 3. 40 (out of b O) o

Although the e were many dlff rences between the colleges in., terms
of locatlon, fac lltles, and demog‘aphlc variables, there were no dlf-f

ferences in the effectivencss ofjtJe program. .The majority of women

LN R
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through weekly group meetings w1th a counselor

A framework fnr peer coufseling was established in three of the

.The new freshmen will be. glven support serv1ces either

four schools,
or ‘through a w0an

or through matire students who receive course credits for_ _
S S

I8
i

club;

ounseling. . . ' : - :
Counselors, trained in the Motivation Advanée program rated thé

process as very helpful fot clients. Almost all the counselors have

subseqﬁchtly used the process ‘for_other student groups.
Suggestions were made for statewide dissemination.of NOSMAW.
NOGMAW '76 has dcmonwtrated that’ this: preadmission counbeang

pro"ram nan recruit a secio- conomlcally and ethnlcally clversc popu=-

latlon of mature women to oocupatlonal programs at community cclleges:.

4



- ' : INTRODUCTION
The mature womaniof today has vitality and relatiVe'freedom from
the concentrated demands of, the home. She’ wants to develop her talents,
use hcr energles and be more:  fully engaged 1n the world of work. How-
ever, ,she faces many obstacles in her pursult of self-~ development. '
Career development for women is seldom a slmple progress1on and
ri'_;‘ growth as lt generally is for men. - Women are expected t hLve,thelr
energies to maintaining the lives of their families rather than creat-
ing liwes-of their own (Verheyden Hilliard, 1973). C0ser “and Rokoff
"(1971) note. that. women live with a "cultural mandate to give pllorlt/
to the famllv even though they ‘may - be workxng (p. 538) Having been
f_: ) SOClallZCd to belleve that the needs of others: come before theirs, /~'

/

women experlence both guilt and fear when they contefplate caklng steps

to. enhance their carecer potentlal.

-\The mature woman who seeks to devclop her Skl ls and search for a:
career outslde the home freqUently must contend wifli a. lack of support
(usually covertly expressed) from her husband. Se eral stud1es /ave
1nd1cated that a s1gn1f1cant proportlon of males, tudled at ages
ranglng from ninth grade through "married profe ‘ional,™ hold negatlve

. views towards theit wives malntalnlng the dual roles of career and
marriage ;ﬁntWlee_& Greenberger,“lQYO, Nelson &. Goldman, 1971
HeMillan,’1972; Kaley, 19713 Meir, 1972). | .

Ingaddition to'obstacles created by sexbrole-socialization,<the

" mature woman faces fundamental barriers when she attempts to re-enter
_ the Job market after years of absence. Skills needed to hold a respon—f
‘sible Job are often lacking.” Moreover, her‘knowledge of thb labor =~ -
market ‘and how to enter it is often limited and inaccurate. After -
venturing into the work world in_lowlpaying,'l wv=-status jobs requiring

minimal‘skills' she often finds a renewed desirce to improve her posi-’
; : o

tion through educatlon. _ -

In"order to upgrade. skills Lhat have been laying ddrmant for many ;

. ytars'or to develop new Skllls, 'the mature woman has been turning to /
bl her local communlty college, where she faces a series of 1nst1tutlonal
barriers. @kstrom (l972) summarlzed some of the problems of re~entry

women in post-secondary education. These concern: inflexible time

15
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;scpédules; lack of child care‘facilities; ldack of specialized counsel-
., oo iné and orientation‘pro?rams;- ack oi financial aid for parL lee stu-
dents; negaulve attitudes toward women “enela]ly and the ulder woman
f ) 'partlcularly, biased counsellng cL».' : CIR T

‘ Chlta/at and Carr (1975) £0und LhaL Lhe recurrlng problems of the
/ _ maLurb woman - part1c1pat1ng in LhLlT prL admlsslon counseling progrdm
were velated to their indecision concelnlng carecer goals; anXLeLy

abou! Lhelr capac1ty to succeed ln school while s1multaneously manag—'

~ . ing howme responslbllltles, Ld lack -of lnform tion about career and

educatiohal options. - : - _ S
f. - During 1974-1975 the [nsthuLL for Research and De\ clopment ld
Occupatlonal hducatlon (IRBOL) lmpLemented the  New Occupational-Student:
The Mature Adult WOman (NOSMAW '75, also referred'to as '"Women in 4

"Changing world” plO ram), at two CUNY community colleges - . (Chltayat"

& -Carr,-1973$._ The prO]oct was fundcd by the State Education Depart—

ment undcv a Vecational Edueatlon Acl wrant. The purpose of the pro-
gram was .o encourage mature women to ~xplore their educational and

vocaticnz! potential.

NG ) '75;found that as a con. guence of the pre- admlss10n coun-
'selrng v 847 of thr,women who coznleted the workshop series
{ applied Jdmission to the communi:t, co:lcge. Two-thlrds‘of these .
4 spplicanz (50 women) rogistercd foxr w.up.utional programs. Although'.
’ most of the women entered programs zh... ar. female saturated (Nursing,
i Secratarial Science and Education Associate), ten women applied for

careor programs in non-traditional arois.
_In a follow up stady of the gra.t.ates of NOSMAW"75 at Broqx
Communit - College, it was found thar 43 women were enrolled in courses
for the 7=zl1 “75 semestev, generatinc:g 32, 7 FTE's. fhe women arrained
antaverl» semester index of:2.87 (cut of 4.0). Thd attrition rate
was only A which _compares quite Ffavorably with‘the 50% attrition‘
rate generally- found at CUNY. ' , , '. ¥
Funding was renewed in FY ’76 in.vrder.to.determine whéther the
- o very enCouraging results obtalned in the two community colleges could -
l be duplicated.in different settings with women from diverse‘socio:

economic, racial and ethnic backgrounds.

fRIC . e

Aruitoxt provided by Eic:



Q

ERIC

Aruitoxt provided by Eic:

':commuhiry college., Fall ana spriﬁg cycles Qf'the program wére'held at,

‘counseling.

The New Occupational Student: Mature Adult Woman (NOSMAW) FY'76

During the 1975-1976 acadcmjc'ykar the CASE Institute for Rpséarch

‘and Dcvelopment in Occupational Education, (IRDOE) 1mplemented the NOSMAW

'76rpr03ect{ in practlce referrLd to as '"Women in a Changlng WOrld "

Throﬁghna series of free workshops, mature, hlgh school educated women

.were encouraged within a supportive group framework, to explore their

strengths, abilities and interests as thése'might relate to various

¢

occupational training poésibilities which could be pursued .through the

each collcgo.

Supported through a VocaLlonal Education Act grant from the New

rYork btarc hducatlon Department, IRDOE broadened the scope of the

‘ NOSMAW '76 program to include four CUNY community colleges

The communlty co1legea. Bron; Borough of Manhattan; Staten
island, and Quecensborough; were lccated in four different_gouhcres
which-enablcd thciprogram to be tested under a QariéEy of circumstances.
In addition to-thé:new settings for the program, NOSMAW '76 had two
supplementary components: staff training and post-admissioﬁ peer

The ﬁrogram’s zoals were to:

1)‘Encodrage a new, population of studéﬁfs, mature‘édult
women, to oenter career programs at four Communlty Col—
leges'WLthln the City Xleelsxty of New York.
2) Recruit t is student population through.innovétive
me thods.. . . N :
3) Train éollege bersonﬁel i the_meéhods and, procedures
"4 - of a succ§ssforiénted.sdlf—actualizarion process for.
mgtqre womer:. ' . ; )
4) Providecequality of access to careers by. expanding
partivipants' awareneqS‘of éaréer posgibilities and
-modifying their existing attltudes regardlng the
nature and va;lcty of occupaLlons approprlate forf"

women.
Q
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RECRUITMENT . - ‘ o . )

. The rccruitment effort for tht 7tcond year of the "Women 1n a
Changlng Werld" program assumed a motc extensive and,ambltlous cast
| as ‘the number of schools was t\panded from two to four communlLy col--
leges. The prlmary aim of recruitment at each college was to -attract
‘approximately ]OO to 150 high school educated women, ranging in age
- from.appro<1mately.25 to 55, to the "Wemen in a Changlng World" pro-
gram's Introductory Meefing: The rationalez for-thls projected number.
was that in each, school 50 woInt iy would choose to register for tht'
L Fall cycle workshops. Tht’ ematndor ‘(approximately 50 to 73-women)
would be a551qned Lo Lhe bprlng cyclc w071ahops. Since staff and
'fac111t1es were basxcally geared to handle 50 womeo the assumption
was ‘made that. the time lapse bttween the Introductory Meet1n° and the
"

T, ' flrst workshop of the Spring cycle in Febluary woulid result in a small

.;percent ge of the reglstrants falllnv to at tend the Sprlng wo*ushopa,

thus creatln' a v1ablt workshop parth1pant group of about 40 1o 50

. women. ‘ ' ’ _ .
‘An aunllllary aim - of the. expanded vorsion of the "Women in a '”/ﬁ
Changlng World” program was to reach dlvcrse SUbJeCt populatlons of =/
'womenm- The 1nformat10n obtalned on the ag c, race and qoclo-economlc'

characteristics of’ Lhe ctudentq presently attending thL four colleges

:conflrmed the d1vcrsc nature .of the school populatlons 4dn the d1ffer~

4

ent Lommun‘tlts.

l) BronA Cowmunlty COllC“L. Sitoated”in'the southwestern
. . . ~ section: of the Bronx, the area ssentially consist5'of a-series of |
. . small "sub- communities” dlfferlng con51derably from each other in l
terms of ethnicity .(Black, Hlspan;c, Irish, Greek, Italian, etc.) / )
: and;eocio-ccqnomic level. Fotty;six percent of(the-sthdent bodygaﬁ
.Black“\ZSZ hoerto Rican;-l67 White; and 137 other ethnic groupings. .
Seventy—flvc per;ent of th students are under 25 years old, but.bh -
. D:bstantlal number of students (25 ) are over 25. Famil& income data

reveal. that the laroest pelccntago of studtnts fall below $4, 90? (36%
M 31% show 1nvomeq ranglng “rom 55,000 $9,999; 14% have incomes ranging
£rom $10,000-§12,499; and 19% show an incca - $12,500 and above.

~In sum, the majoritj of students attendi: .re Black or Puerto
o o
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Rican, under 25 years old and are predominantly‘working-class with the

- majority of students”showidé an average annual income below $10, OOO.

) Borough of- Manhattan Community College. . This school is

'

.sltuaLed 1n midtown ManhaLtan WLth six 10tat10ns spread out from 48th

&

Street to 70th btreet. fhe maJ011ty of students arc Black (&47%); 27%
of the students are WthL, 22u are Hlspanlc, other ethnic groups con-
stitute 4% of the studer' bodv. T g opy o f CoUTo aver 23
years old (55%); the¢ rvuasier ¢ students (45%) are under _.. Family:
income data reveal that the largest pcrcentage,of'students fall below

35,999 (407); 287 show incomes ranying from $6,000-$8}9?9; 237 have

-, incomes rangin.; from -$9,000 to-$14,999; and 9% show an incom- rangc of

$15,000 and above. [n_sum, the majority of students attendiag BMCC

" are Black, over twenty-three years old and are predominantly working

-class, with the majority of Studen*s showing an aVeragecnnual family in-

come below $10,000. The age data rgvea s that BMCC is .one of the few col-

1cges Wth a somewhat dlfferent age pattern fgr students, the maJorlty

’inof students being somewhat older than the norm.

3 Queensborough Community College0 Thls school is located in

the northeast corner of Queers in the Baysldo anea--a relatlvely wealthy,

upper-middle class. communlty. The maJorlty of students are Whlte (84%);

~ the rcmalnder of sLudents are Blat“ or Latin nnerlcan (16/) The major-
VLty of students =re under 22 yea1s old (587) L2% of the students are

"over 22. am11> anome data reveal that the: lzrgest percentage of

students zhow incomes of $12 500 or above . (48%); 18% have incomes

ranglng from $10, JOO to $12,499; and 34% show an 1ncome range of

5;39,999'or below. In sum, the majority of students attending_QCC are -

White, under 22 years old, and are predominently middle class, with
the maJor oy of students show1ng an average annual income of above
$12,500.

&) Staten Island CommuniL) College. THis school is lo:-ated in

the center of Staten Island in the Todt Hill area. The majorizy of .
students are Whlte (82%); 11% of the students are Black' other tthnlc

groups tonstltute 7% of -the student body. . The majority of students

. are under 25 ycars old (60%); the remainder of. students (40%) are over

25. . Family intome data reveal that the largest percenta_e of stud nts

show incémes of $15,000 or ‘abc -« s4); 32% have incomes. ranging f:om
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) 510,000 to $14,999;.257 show incomes ranging‘irom"$5,000 To $7,499;'and
10% show an income range of $4,999.or below.. In/sum, the majority of . -
. ¢ ) . ' ) . / .
' students attending SICC are White, under 25 yeays old, and predominantly

middle class, with the majority ~f stident - showir  an averaye annual

family'incdmb'ahnve 15,00 . .
uLh . participating .community collegss, Lwo communities .
- ' appear Lo be comprised primarily'bf hutcrogcnécus-populatioua'(BCC and {
BMCC),- the other two. primarily qf‘homog¢neous'populations {+.CC and SICC). ‘
B S . ' ) Recrnitﬁgnt Techniques |i o p
General Activities at ALl Schools - ’
The prlﬁary shratdéy nf'rpcruitmvut ﬁu~ Lo maximize r+  cffecti-o-
f ness mf“publigizing the program by.contacﬁing éyngtwork of ¢y sources
whio, in Lurn, could reach the lafg?sc¥nu?bcrs of eligible s yaen in a
-miﬁimd;'éimo period. The general prducq;:e for all four ¢ lleges was
a cas (O ollows: - _— : A . I
LW o ) ‘ '
' Tl Collegel community relations : orsons. werk cont: ‘ted by
. "_phono, followed by, in somo'ihstan:cﬁ, pey sonal é poin;ﬁenrs. Extensive
explanation. of the program yerc.made, foilowed by mailing of ‘promo- :
' tional literaturc. Ingaly schools, thesc kéy persiqunel werc instru-
mental in- making C&htacps with Ibca1 cum:unity'h:w3p pers :}ttt,subséf -
quontiy f&n pf¢§s yelcases»udVthLsinF ri prcgraml - .
2. Community relation »staif ol mpropriate biﬁtrict School
Boards were contacted by phoﬁL,'fJ;iowod a0 bulk mdilihg of prdmor .

1t

tional literature and an explinatory 'fact” sheet. This tichnique -
was aimed at rcaching mothers of clementary and Sunior Tigh

children through Parents Associations at marvy of the sciools

dentws were called and-pledped to cooporate with our eff rts. Palkets ™
of neccssary promotional materials weire therefor: sent © v Communily

cnts.

School District Board's community representatives and/c  PA Presid

to distribute through the-usual chamnels. These inelud- i district

or

news letters sent. to each school's PA greup, announcemer - it distriy
meetin:s by PA Presidents, clLc.. . .

~

3. Phone calls followed by cxtensive mailing of l:rgo.quanti%\

Y

ties of promotional literature werc madc Lo the fellowing ;nstituticns\\

and . rganizations: . ¥

e s
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I. PA Presidents of local high schools and private
parcchial sch o -, in order to reach mOterS of
higt viool i hlldren. . :

Lo DU uc o \»nmunlty o*wanlzatlons.

ﬁlll. Community agenc1es, such as publlc llbrarlcs,

. j:( ; adult educatlon grougs, etc. » j
S )

Y . IV. Public relations replesentatlve of the Natlonal
' { Organization for ‘Women (NOW), who sent brochures
te select women s, chﬂpters in. the. New York area.

[
V. Public seryice announcements' personney of New
York AM and FM radio stationms, as well as tele~

i vision statlons. . ‘

{ . . 2
[ v
[ .

/

Jariations/ in Recrultm nt Techﬂ;ques at Colleges .
/

!
BCC: / In the Bronx, contacJ with the Presldent of. the council
B ) }
LUﬂpQSLd 6( thie heads of all 16 Bronx public high: school Parent S
Assoc1ation« greatly la6111tated th.e -hanneilng of/ promotloﬁal litera~ - .

/
ture to appr/nrlate PA Pre51d~nt The main factor that contributed

to alleV1at1ng the recrultment effort in' the Bron& was the qroundwork

' /
laid b the previous year's successful recrultment program whlch

rLCL~"Ld valuable asslstance from the college s/commun;ty relations

persop.4 Pr ev1ous satlsfactory contacts get the machlnery in motion

to ensure,a contlnued eﬁfect:ve retrultment effort.

BXCC: *He experlence and adv1ce of the two key college relations
verfonn<L were lnvaluable as aids in 1mprov1ng the recruitment process.

Condenoutlon and 1mprovement of radlo and newspaper press releases

4we&e uudertaken in concert w1th college relatlonslstaff. (College

rélations-staff were instrumental in both refining and promoting press

rel »ases in all the"schools.) College relations.staff also partici-

‘e

pated in the activity of contactlng some of thLe radlo station's

‘personnel. -

i

OuC:  Theo Divector of Continuinz Edication wis instrumental in
contac ing a number of teachers who made fruitful announcements 1in

their adult

‘ducation classes. Community relations personnel were
- . .
particularly prompt in sending iarge lists of community organizations,

islor:ﬁods, cte.

n

U)

SI2C:  Yhe Director of‘Cottinuing Education made personallappearé'

arices -t schools throughout the Tsland in promotlng the program. The

Head < the Fedoration of PTA's clso -was 1nterested and enthuslastlcally

-
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sonnel promotes ego- -involvement with the program This enthusiasﬁr'

© fore the monthly meeting. . This may necessitate: rearrangement of re—"‘f:

-8-

o

' '
'

p.)mOLcd the pr vgram to PTA groupS. The Affirpative Action officer at
oICC adVLrleLJ the program on campus as well as to selectcd women '
organlzatlons.

Wiscellaneous- Two unexpected highlights of the recruitment cifort

were- the Project Dlrector $. guest appearance on Nell Bassett s WNYC plO-
gram "The Changing World-of Women''; and a feature length story in the

Gunday supplement of the. Dally NeWS.; Tthe mass media dlstrlbutlon

sources were lnvaluablc ln further advertising select aspects of the

. program. . » , !

Recruitment Problems.and Solutions: A Cookbook for Future Activities

o

L. Establishing an effective network of key sources. - Since
time is Hontrally limited by deadllno a most effective'techniquc in

reaching large numbers of women. is, to contact key persons who have

. access to the approprlatc-target-pOpulatlons. Spending time estab-

lishing rapport and swoothing'avenues of communication with key per-

e

can then be lmparted to other key 50urces ‘who have access to womén

- throughout the networkg

- Time limitaticns were the key problem in establishing effective

. networks. - Since PA dlStrlCt mcetlngs are generally held once a monzh,

Y

it was imperative to rcach all approprlate school dlstrlct heads bc—

cruitment activitiesf.priorltles for future recrultment acthltLeS.

2. Personalizing and folloulng up on channels'of communicatiom
with the ma:s media, Public- serv1cc announcemcnts on the radio werec
often dﬂlavcd by mlsplac1ng or dlscardlng of press releases by radio
staff. Followup phone conversations to"détermine whether materlalsb
were received reyealed-that tiundreds of  such releases might be recelvcd
in a given day, and that tim¢ slots wéreAliMited to only:a few such
anépunccments. A suggestion forifuture‘recruitment e}forts would be
to personalizc such communications by calling the apprOpriate‘statiom
personnel. St h. an approach‘ aximizes the llkellhood of the ann@unCV—
ment oelng broadcast and establlshcs futurc valuable radio’ contacts.

}. Condersing press materlals. Again, in order 'to lnclea th

1

' pos51b111ty of public service announcements appearing on radlo and/o—

television, such.materials should be condenseqlcon51derably, since
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radio and Tv‘stafﬁ are unlikely to edit these materials, Profeszion- -

.alism and care in writing and revisions of such materials increases

3

the .likelihood of public airing.

4. Retrospective analysis. Tabie 1 indiCateé'which recruitment

modes were most effective for the four communlty colleges. Further .

:recruitment efforts lnAthCSE communities could thus focus on those

rec¢ruitment technlquts found to be most s?llent in attractlng women

to workshops in the different communltles. e o e

e Rccrultment Results

Table 1 summgrizes the effectiveness of various modes of recruit-
ment for the four community colleges. By far, the most effective

.overall recruitment technique was the ne 2wWspaper press releases, with

50% of 'the women indicating that newspaper ads had initially made

them aware of the program3 WOrd of-mouth recommendatlons and PA -

"activities were also responSLble for aLtracthg/a SlzeablL number of

women (16% for each recruitment mode) .. burprLSLngly, radio announce-
ments. accSunted for hnly 4% offthe;WOmen\recruited. Both the brevity °
of the radio annouhcements:and the "non—prime-time”.peridds when they
were.presented is partially accountable for these mihor.effééts of
radio as a medium for recruitment. ' |

Thesc reaults sth a substantlally 01£ferent pattern from last

"“year s. recrultmentxefforts in that radLo moved from the most effectlve .

-

recrultment modeﬂto a rank of subsbantlally lesser meortance. ‘Future -
recruitment cfforts might focus on improving a;pects of radio recruit-
ment or- maximiying those recruitment modélities found to be most
cffective by retrospectlve analySLS. : ':/

-~ See sample of promotlonal materlals, Appendlx I, pp. 63-64.
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Modes of Recruitment

~BCC QcC BNCC SICC ] Total
hod ) . . . .

Metho N % N x9N % N %

Radio . 42307 4 6. 13| 0 o0 27 4

Newspaper 57 45 | 58 34 | 45 .36 {178 .71 338 50

PA Activity 16 13 | 43 25 | 14 - .11 | 34 14 107 16

Word -of -Mouth 28° 22 | 29 17 | 25 20 |25 10 | 107 16

e AdUL £ lducaclon - ‘ ‘ . ‘ ‘ ) o : -

(,oursc_s, etc : O ‘O 11 7 ? L 7 4 2 24 4

Library 11 | 4 2 222 1 0 8 1

Comnmunity . '

Organizations 8 6 2 1 2 2 3 L 15 2

. |No Response .- | 13 10 16, 10 | 12 10 5 2 46 7
127 100% {170 1007125  100% 350“"1001,1 072 1IN0, .

A

Peneral Attendance . o . . L.

-0f the 672 women attendlng the Introﬁuctory Meeting in all four

communlty colleges, the largest number of attenders were: from Staten X
Island (N 250), Queensborough had the next largest number of attenders

: (N—l70), with the remalnder of women belng fairly equally distributed'

: between Bronk Communlty College (N=1: 7) and Borough of Manhattan Com-

- munlty College (V—lZS) - The potentlal problem of over- subscrlptlon

' ‘was partlcularly acute in SICC where calls continued to pour lnto IRDOE
headquarters after 250 names had already been recorded. An addltlonal

workshop for the overflow of women was -therefore undertaken by the col-

“lege staff itself. N
- 0f the total 672 women, 80 to 95/ showed interest in attendlng

ClthCl the Fall or. Sprlng cycle of workshops. Since personnel and
faCLlltles were only geared to handle approx1mately 50 women, in the
-Fall workshop series and 50 women in the Spring series, a system of
selectlon was carrled out based on the precedents establlshed during .
the prev1ous year\s recrultment efforts. In all schools, women who
did not meet the cqlterla for workshop acceptance (those with more
than 32 college credlts or those who did not have a high school dlplo—
| . ma or equ1valency) were consldered lnCllglblG .The ellglble women

| were then randomly asslgned to either the Fall or Spring. cycle

24 B | ll/
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workshops, unloess they indicated the absolute necessity of their
attcndiné one or the other workshop serics. It was assumed that the
cxcess numbers registering for the Spring series would be diminished
to/é workable number by the time lapse between the workshops, - ‘unfore-
AS ' gben commitments, etc. This assumption was borne out bylthe data
\ indicating a decrement in tke numbers of women‘attcndlng the first
/ workshop in three out of the four schosls. (See Table 2.,
o~ '/ . ... Table 2 reveals that attendance at the first Fall .workshop for
.ﬁ; '% \\ ~all four colleges reflected the projected number.o£’w0men who regis-
) tered'for'the seriesrat the . Introductory Meeting.. The drop in atten-
’ dance- at the first Spring workshops in two of the: colleges \BCC and ‘
- N \\\BMCC) may lndlcatc several pOSSlbllltLCS fewer numbers of women
' o attended the Introductory Meeting at these two schools, several

appeaned'to have gotten Jobs during the time lapse between the work-

shop séries, etc. _ »
' In general, the 0xcellent~attcndance at the Introductcry Confer-
cnces»i all four communicy colleges, indicates both‘the:continulng
need of Huch programs for women in different communltles as well as
the importance” of innovative recrultmtnt methods to attract dlverse

types of

opulatlons.

b

Table.Z
" NOSMAW '76 Attendance at the

Introductory Conferences-and lst Workshops

SchooxF. Introductory Conference | lst Workshon
Attendance. 1 . - Attendance
' - Fall Spring

BCC R Y 2 1 50 31

BMCC 125 ‘ 45 - - 27

QCC . ' " 170 ] . . 45 48

s1CC | 250 50 45
. . Subtotalll ’ _’. 190 151 &
. |Total o612 S 341
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THE WORKSHOP SERIES _ ...~ )
The apénda of the "Women.in a Changing WOrld” workshops was‘dc-
signed to provide on-gofng group support as the women;mobed closer and
closer to career and school decisions. '// . . o

1
Prc admlsslon Counsellng Needs

- tlon and career exploratlon. It was. assumed that the women would

In- thelr conversatlons w1th the staff thc women lndlcated that
although théy had ‘been. feeling lncreaslngly restless and unfulfilled
for a number of years, they nevcrtheless wanted to malntaln the basic
structure of their liyts. It was their LndeClSIOn concernlng future S
goals that brought. them into ‘the program. Thelr delf- csteem was, low,
their fear of fallurc was great. Consequently,-the women iooked for any

support that was forthcomlng. The women sought Jntellectual stlmulatlon -

-and feared. it.. They sought lndependence and feared it..

. The women had been out of school for o many years Lhat they did
not know how to enter the academlc system, nor did they know what would
be avallable to them Lhere., They needed to learn about the. spec1al .
“jargon of college brochures,_college currlcula, college, appllcatlon .
procedures and so on. . S - ' c -

The women had “many practical concerns. They were concerned about

'Job opportunltlcs and salarles. They were concerned about job discrim-

ination due to their age and sex. The younger women were cohcerned
about managing multiple roles. ° N - o 9 : ‘

From the women's point of view, their horizons were'limited by“
their poor self-esteem, their age,.their lack of information and skills,
their famlly responsibilities, and thelr need to earn money rapldly.

‘In conslderatron of the women's maJor concerns,jthe NOSMAW program
focused. on three broad problem areas: Self- awareness, college 1ntorma-
e\perlence an lncrease in anxlcty as ‘they approached the date for
career and .school decisions. Thus, the workshops devoted to career .’
“and’ college lnformatlon Were ‘alternated with workshops that encouraged
self awareness and prov1ded group support. .

Planning sessions were held with the counselors at each college
for the purpose of determlnlng workshop content. Whlle the program

P

focus, that is, self awareness, and college and career lnformatlon,- .
. v .

©a . . M P
LA R v_.,. ‘- . © K
IR ST \

r

See notes of taped conference w1th counselors, Appendix II PP - 65;68,53

QG W o -7_ . -
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"

was essentially similar in all the participating colleges, modifications
i :
were made in order to utilize the special expertise of the faculty at

each school. For Lwample the plaltment officer at Queensborough was

adept at organlzlng conferences w1th personnel directors; while the

'placement officer at Borough of Manhattan had success in placing stu~

- dents in work-study programs. - An attemptﬂwas_made to use_these diffeuv-

ences to the‘pr_ogramsi advantage. (See Workshop Programs, Appendix IIIL,
The six'workshops:were held on'alternate weeks, from 10 a.m. to

2 p.m. This time schedule allowed the women to be at home when their

children returried from school. Each uorkshop had twoisessions, morning

and a£ternoon, allewing coverage of twelve content areas.

‘Self-Awareness Workshops

-

The goal of the five sessions devoted to .self-awaréness was to
aid the women in .the.self-actualization process.' Thi's was accompllshed

through the Motlvatlon Advance Process and through group dlsCUSSlOnS on

- the management of multlple roles.

-Motivation Advante Prog;am : 2

Women enrolled in the "Women in a Changlng World" workshops par-

t1¢1pated for four sess10ns, 1n a struttuled affectlve education pro-

'hgram conducted by Success Motivators, a New York based motlvatlonal

consultant firm and by tr .ined communxty cellege counselors. The

Success Motivators program, adapted from the'Motivation Advance Program

(Peterson, Stone roundatlon, 1972) prov1des learnlng experiences: de-

signed to fos ter an understand1ng of self and others as unlque and
competent people. 'The Drogram is partlally groundéd in theor1es of
Maslow and Carl Rogers and ‘some of its baslc concepts are tiiat (1)
people behave in terms of their perceptlons, part1cularly perceptlons
of self, (2) everyone has personallty assets and strengths, some Of
which are identified, others un1dent1f1ed and unused, (3) man has an
inrate desire to Fulfill l potential,'(a) the present can be altered

and the future directed . .tiwut exploration of the negative past, and’

=" (5) group encouragement and reinforcement assist individudl exploration

and growth. A (
Throughout the program, women worked in small groups, each group

with a’trained leader who provided a warm, supportive,-non—judgmental_

o

- ) ) ' 27~
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enVironment, The leader's task involved establishing a climate of trust
and p051tlve rapport between herself and group members and then, by
:means - of specific activities, facilitating deepenlng levels of self-
awareness and self-revelation within the group. Focus-was gconsistently
on positive aspects of self. Four phases of the Success Motivators
program were implemented., ''Sharing," the first phase, led to exchanges
‘of information among the ‘women about' their posrtlve historical. back-

grounds and the positive forces in their lives. ’Successes;” the =

second phase, required each woman to write a chart ldentlfylng "success-~

ful® experiences lnlunrpastand reasons as to why these experlences
represented success. During the third phase, the women, assisted by '
their leader, analyzed each group memoerfs success chart and attempted
to identify, for each woman, needs wnich seemed to be'important to her
personal fulfillment. The final phase, "Strength Bombardment" offered
‘the group an opportunity to verbally address each memoer and “bombard”

' her with a list of perceived strengths and assets. |

Management of Multiple RolesL, . A _ '

The fifth self -awareness se5510n dealt with the women's concerns
about managing the multlple roles of housekeeper, mother, wife, student
and employee. ; ; f : s N ) '

i In two of the schools the dlSCuSSIOH was lead by mature women cur- -
rently enrolled “at the.college. The workshop participants were anxious
to .learn how these mature students managed when . their chlldren were
ill; how much time was requlred for homework; how much flex1b111ty
there was in arrangln%/school schedules‘ how much mathematics was re~
qulred in partlcular,programs, etc.. Thls session was most effectlve
when the role models represented a wide varLety of llfe styles and had
experlenced varylng degrees of success 1n solv1ng their problems.

Two other schools dealt with the women s concerns about managlng
multiple roles by utilizing the consciousness-raising model promulgated
by the Natlonal Organlzatlon'for Women. These sessions were led by.
co- - rs and IRDOE etaff. Depending. upon the particular concerns of"
T OUp, the. women discussed-the'history of‘their\relationeh}p with
men, their families'vsupport'for‘their new goils, their feelings about
aging and mothering, etc. “; ' v

The procedure allowed each woman time to explore her own feelings

_— © in a.supportive group atmospk’here.. / 28 ' ’
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Coliege Informationhﬂptkshop

. Among the'mature women participati- g i+ th « nen in.& .anging
World" program, the.need for basic informs- =m @ -2ducati - al possi=-
‘bilities Gas great. Most of the. women, aithun : had c ms idered
registering for college for many:yéars, did r >t tand CHRY‘s-open
admis. ions policy and the application procedur( + L applied to -them~-
selves. Moreover, most of the women had diffice . mprehending bro-

cnures,_catalogues,land application form instructi ¢.s because they -
‘lacked the essential -vocabulary. Words'such as transcripts, matricula-
tion, credits, curriculum, etc. were unfamiliar to them.

Precedlngthenmetlngs with admiscions officers and Department
representatlves, women were given lists of vocabulary deflnltlons (see
Appendix IV, pp. 77-80), college catalogues and various brochures.

There were two workshop sesscions (at.SICC, there were three sessions)
_formallykconcerned with providing college information. However, almost .
all the workshops dealt with this on an informal basis. .Also, in Bronx,

and Borough of Manhattan Communlty Colleges the counselors held addi-
tional meetings with the women to aid them in the registration procedure.
These women appeared to require more assistance than those. who nave en;
tered the college independently. One counselor said, "I did not antic-
lpate the amount of hand-holding théy needed." h _
The flrst college information session was devoted to: describing.
'programs offered at ‘the community colleges, deflnlng the concept of
s "career" and, ”transfer programs, dlscuss1ng admlss10n requlrements,
‘vand~prov1d1ng appllcatlon forms. At one school, the women were prov1ded'
‘ . with. a form letter to be used for requesting transcr1pts.
A second college lnformatlon session was devoted to taklng the
women on a gulded tour. The women sdw the tutorial ‘services, llbrary,
- student personnel'offices, and various academic departments. The'most
popular tours were those ‘where the, women had an opportunlty not only
to visit the department. but also to hold on-site meetings with a depart-

by

ment .representative.

Career Ex- ' _“ation Worksh. .ps

The mature women who were considering euntcring or re-en-ering the

woi& world ¢onstantly asked themselves: "Is it too late to decide on,

\ ) ) v
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and t- ain for . s@ ,sf§in; career?" . all the women's"concerns, career
choic. and ti:. . - caomed to be themost pressir., Their greatest handicap
in th-- career .Jccision-makin_- process yas ti:e:r lack of information.

An efrort was r« : t: cver come this deicien. by providing the follow-

ing materials: ) |

Career. - Women im the "J's: Wome 's5-Bureau, Employment

Sta:..1 rds Admzmistration, U.S. D< -artment of Labor.
Occupa 1 Outlook Handbook In Brie:. 1975-1976 Edition.

Toward .iutching Personal and Job Ch.racteristics. U.s. Depart--"

. ment -of Lahor,_Bureau of Labor &: atistics.

Figler, E. H. PATH - A Tareer Workbc :k, Carroll _Press, Cranston,
R.I. ' K ‘

Munson, J. Data, People, Things, 197% (see Appendix V, pp. 81-88).

The Fifteen Things Z Love to Do. (see Appendix VI, pp. 89-90).
Four sessions focused on aiding the women in the career decision-making
process.- _ : ,

Careers for Women

This workshop session acquainted the women with role models of

" . successful women who had pursued dlverse careers in tradltlonal as well

as non-traditional areas. Although not all careers were discussed at

all schools, the following is a list of the careers of the women who

»5poke at thls session: Artist, Laboratory Technician, Secretary, Design

Draftsperson,_Data Processor, Accountant, Social Worker, Medical Records
Technician, Lawyer, Chemical Technician, Mechanical Technician, Small
Business Owner, Nurse. .

Vuder Occugdtlonal Interest Survey (KOQIS)

.The women who had- taken the KOIS during the Introductory Lonference

~received fendback on . the. results from a vocatlonal-counselorve;ther in

O

ERIC
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a spall group sett;ng or durlng 1nd1v1dual conrerences. It'is'important
to note that”in most- lnstances the counsolor who led the. women through
the Motivation Advance Process, and who was thereby familiar with the

women s history; was the person who provided the feedback for the KOIS.

Clw v Negi- °n -Maklng Activities
‘ors, v ing a variet- of differ. nt tecthques, attempted
o ongage tne’t owen ivower cfeder we oo s rify . :r.lnterests.

One group of counsclors used three intcrest cavegories (see Data, People,

Things Appendix v, P- 81)and synthesized them with the women's "strengths!

30 .



.es ¢y were perceived im the Motive=I.n Advznce Process. At another
<chee . the counselors prepared activ._zies desigrad to clarify values as
_ thev ‘elated to occup= tional choice (zce "Tho Fi fteen Thlngs I Love to
Do" Appendix \I, p. §-° . Counselors from amccher college took the women
to a career library znd helped the= explore ;uitable informational
mat vials.

The .ob Marke:

A questlon that th.: women frequ:ntly azsked was "How can'I be certaln
that after spending so many years studyln" “or a partlcular occupation, )
I'l1l be able to get z job?" Of course, thc staff ‘could not provide the
assurance they sought. However, :t cach co lege, an effort was made to
.provide .Zne realisti: informatior concerninz the job market. At Queens-
borougn ‘Community College personm<l representatives from lndustry de-
scrlbed the Jobs in their organlaation for which people with an associate
degree are generally hired. An zttempt was made to get broad coverage "
by 1nv1t1ng people from such large institutions as: Nassau Medical
Center, Hazeltlne CorporatLon, GEICO, ‘Federal Civil Service, etc. Tne
women were fnterested izi job requirements,.salaries‘and:hiring'practiees
in reference to age and sex. A

At Borough of Manhattan and Bronx Communlty Colleges, employed
femalealumnae of the two year.occu?atlonal programs described their
éareer‘historv since graduation. These women were able to provide work-

' shop partLCLpants with "real-life" descriptions of-jobs,.working condi~
-tions, salarles and the ease or difficulty in obtaining. .jobs.
At Staten Isl_nd CommunlLy College, the- former placement offlcerv

descrlbed the JOb market for’ graduatec of Staten Island Community College

programs. , - .: i -

STAFF DEVZLOPMENT

.

[

A“major concern of a demonstration:project is to provide~sufficient
staff training and information to enable the .college to continue in a
slmllar fashion when the demonstratlon ends. In o6rder for the colleges
to lmplement the workshop program without the as31stance of IRDOE and

_ir com:i .tants. ae :-. "f % d te be - o familiar with methocds and

procedures. Ii was assuwa in the lv/4-19/5 program that simple
(€] : ' ‘ _ '

ERIC -
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observation ww. J s zrve th:i: purpose. Indeed, th- ccunselors who had
participated i+ ~l.-aning tie program cculd readi! manage almos= all the
'_cbmpohen:s. "He. ». T, it soon became obvious, that a particular aspect
of the workshop ==.s, tha Moti&ation Advance Priv:rac (Petersen, 1972,
also referred t .- Succes Motivatioﬁ, and Educziing for Success) re-
quired more extens @ 2 traiming., Therefore, NOSM:W '76 iwmplemented a
two‘day worksh07‘.xz 20 counselors from the four community colleges,
3Counselors,>xorking in small groups with a trainéd leader from

Succeé§ Motivaters [nc. participated  in the Motivation Advance Program.

The process was :: ntially wimilar to that which the mature women were

" to engaéc in,-excep < that the thébretical‘basis of the program was also

~eXplo‘re,d;

Folléwing the two day workshop the college counselors shared respon-

sibility for workshop leadership with personnel fr»m Success Motivatovs.

- During the Spring cycle of NGSMAW '76 , the couns:. .rs .functioned as

" independent group leaders without assistance from 5uccess Motivators.

'PEER SPONSOR PROGRAM
Following Ehe first year of NOSMAW, there was somefconcern that

the women who ha enrolled'in college would experience some anxiety and

‘a sense of allcnatlon in a world of 18 and 19 year olds. The ''Women

in a Changlng WOrld“ pregram had heLped them throuﬂh the deciSianmaking
process, and then left them at a point where they were about to face
some real chaﬂ&cnOCC in their freshman year. Thus, NOSMAW 76 sought

to implement /some suyport services for graduates qf.the program.

-The pegr'sponsof prrogram was designed to put NOSMAW graduates in

/
I

contact with other matu=c omen studépts who had similar experiences.
An effort sas made o usc.already_gxiéting orgéﬁizations and'seryic%s
wheféveruﬁossible.. -

BCC:/ BCC has small Freshman orientation groupsfthaﬁ meep/weekly
with a counselor. During.NDSMAw '75 one bf'the BCC counselors, who had -

particiqated in the workshop series, decided to enroll NOSMAW '73 grad-

uates, hs a group, in h>r f-oshman orientation scrsior Tr 74 proved

to be a successfu’ - onort service, with excel! o o o lis and
i ‘ :
response, and so it was continued for graduates of NOSMAW '76.



BMCC: - sizttempt wés madc t¢ enli::. zhe interest -7 mature e den.
in sponsorim . . MAW '76 g:aduafcg. Howzvor, there i relative = low
regihtratinx o c-oture women at BN C.ar . thase are genor. | ly worki iy
women whe a::..d in the evening. ‘hus —hcre were ver . :w women whose
schedules allcw:. them the extr: time pucT sponsorshis -aeld requis .
Several counscl.i s sent lezters tc NOSMAW graduates in ..zing them v
one or ‘two meetings in the beginniag of their freshman .mester. These

meetings wer: poorLy.atténded and o they were discontzmued,.

'QCC:  In an attempt to iﬁplement a peer SponsoOrL pr.i.ram, Wore:l from
from QCC's-thcr 25" club were invited to the final worksnop to meet
‘with zhe new < .men. Prospectiv: sponsors met with .a.counselor for
an orientation “>._ion,' During the Fall cycle there appeared to br .
iively interaxcroion bet&een Sponsors and workshop members. Telephone
numbexrs were exchanged with the promise on both sides of further con-
tact. Howewver only.seven women wcre enfolled as freshmen in the Spring
semester and chcse women did not contact their sponsors. They seemed
to prefer reacking out to the women whom they.het at{tha workshéps a7
-with whom they hac developéd strong ﬁies.

During the Spring cycle, the workshop participants enthusiasticallx
responded to visitors frem tha ."Over 25" qlﬁb. Alsc,; club members hs==.
.séught znd have received an allocation “rom the Stucent Government to
mail lecters =o al’ new tud. :ts over 25, inviting =“hem to an o: iemla -
tion get-togethcr sarly in ' 12 school years

The '"Over 25" club, whi.cai had beer reldtively~inactive duTu:-
'75—76 now secms to have a mers ~ause--helping graduazrtes of NOTMAW. o
effeétiv&ly they will be able to proyiae a supbo:t sarvice c.annot De

determinaed until next yezai.

SICC: 'ICC did not :zve an ongoing support--service desizned
for mat:o—e wemen. For eximplez, freshman orientation. groups weare &

Heterge:eous'1h<of'5tude:ts- Counselingservicesweréprovid:dbyindividuai
dépértmenﬁé'gc that there was no ceﬁtralized program that could assist
NOSMAW graduazes. In ord:zr to implement a peer sponsorship - rogram,
mature - by a0 d cratuaal g vl el erested B, 3L vy coun
s2)vn wore given three to i sor credits to work wit! swmall grours iratio

-of one peer -cvunselor t our women) of NOSMAW g—aduates. P : co.n-

.selors held pericdic meetings with the women an.. r' tcived superv toLor
Q from SICC ¢ sun~c.0rsa.

ERIC - 33

Aruitoxt provided by Eic:



In ﬁhICc .. the fOurypolleges, NOSHAW '76 hae devaleosod a f:amgwu:k
within which NOSMAW gracuates could recsive support serviies. These
services needAiurther duvelopment'amd suparvisic=. A fol.ow up evalua-
tiom could produce~uscfui data on the number of - omen who use 'the serv-

ices and the frequency of contact.
EVALUATICN OF THE NOSMAW '76 PROGRAM

tvaluation of the NOSMAW '76 prograc. has five comsonents: 1) demo-
graphic analysi.; 2) workshop participanzs' respons:: to the program;
3) attitudinal and cognitive changes in workshor participaats; 4) be-
havioral changes in workshop particizaris ... 5) counselors' respomse
to the Motivation Advance (or Succes: Mytivizion) training :héy received.
Although 261 women completed the worksinop seriﬁs (defined as attend-
- ing four or more wo:kshops),'cnly 253 rezarmed the -=valuation forms.
Of the evaluation forms returned, several we=e not iméluded in the evalua-
tion because of numerous omissions of respomse. I ocrder to safeguard
_the righté and privacy of the women they w .= informed that they were /
 free to choose not to respond to particular questions. As a éonsequence,/
‘many answers were omitted thereby invalidating some of the attitude
- scale scores. Thsz final_gsseésmént tb be reported is based on cata
from those workshco completers who submitted : compleze pre- and rost-

~ series evaluation.

Demographic Analysis

- The burpose'of the demographic-analysis is to pTovide a.profile
describing those women who are attracted to a preadmiséion counseling
program. Tﬁe demog?aphic‘analysis will compare tﬁe womeﬁ at, th: four
colleges on age, ethnicity, marital stdtus, number o children, educa-
'tiaﬁal level, ﬁarents educationél.level, and socio—ﬁ:oﬂomic S§tatus as:
revealed by husbands' education and occugatinnal lewvel amd income.
Workshop complet. : (the v sho atitarded for' ov = re giwhehos) will
he v iared o w —toup oo those who attemued the Introductdry Meeting.
Further, the women's motivation for :.tending tk=z introductory confer-
ence will be di.zussed. Also include’ in thic section is an_ examination
of the women's career iﬁterests as they repor-ted ther dufing the Intro-

ductory Conference; their sustained interest in college attendance; and

Q their motivation for attending the conference. (See Demographic Questidhe

FERIC naire, Appendix VII, pp..91-94.) 34
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Table 3
Demograghic Date on Women Attending the Introductory Conferences

Bducational Level-Self

Ty ITaCion-ess than | Btk brede  [dewe Crad,or] Some — College Tor'E
Self th G_r‘gd“e or More  [Fauivalent | College | Craduate |Know o BESTJURS@ Total
Sehool [r Vo ' TN % N [ D M / A R °/0 
B B IR AR O o I R A R S B 100
wee o) 0 7] 6| 00| 4 sl sl ol w0l o 3 2f s e
| © | o 0| 5| R k| 6 B | 8 i o| o 6| ¢ 0|0
5 S 0| 0| &1 1) &) B 26| 1l a‘ oo UL, 250 100
Tt | ¢ 0 nlos Lo ose| ) p) Bl S ol 0| won| 19
s b, TS o |
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Table 4

Demdgraphic Data on Workshop Cohpleters

Age
Age 125 or undet  26-36]  37-47 48-55 55+ INo Response| Total
School N % N % N % N % N % N %l N iA
BCC 3] 5| 32| 54| - 16] 27 4 0 31 21 3|59 100
{ BMCC~ 51 10} 22§ 42 18] 35 41 8 2 A 1 2| 52| 100
.QCC o] of 19] 28 24| 35 18| 26 4l - 6| 31 4| e8] 100
SICC 2] 3|"35] 471 26{ 35 9] 12 2y 3 0| '0f 74} 100
Total | 10f 4|108| 43| 84| 33 35| 14| 10f 4 6| -2]253] 100
Z ) . :
- X7 (12) = 26.68, p <.01
. : Table S _
' Demographic Data on Vomen Attending the Introductory Conferences
. Age ' '
. Aée %5 or undeq 26-36 . 37-47 | 48-55 © 55+ No Re,spbnse Total
TSchool N AN %] N A N %1 N % N % N__%
B | 10| 8lellss | 36| 28| 11| 9of 5| 4| 4| 3127|100
mMcc - | 4| A1{s2fs2| 36 | 27|13 | 10| 8] 6 4 | 3 |125(100
Qcc 2| 1|s4|32| 58| 34| 45 | 26| 8] 5 '3 | 2}170] 100"
SICC . 8| 3009 |as| 96 | 38| 31 | 12| 4| 2 2 | 1250100
Total . 34| 5 PR76 |4l | 224 33100 [-15]25] & 13 2 [672] 100
x? (12) = 55.22, p <.001 X
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Table 6
Demographic Data on Workshop Completers
Mafital Status

-

N
Murit.Stat. Single Married g?p3§3giﬂed Widowed No Response Total
School N_ % N __ % N_ % N % N A %
BCC 8| 1a| 31 53| 13| 22 5 8 2 31 59| 100
BMCC 7] 13 30] 58 11| 21 1 2 3 6| 52| 100f
Qcc 4 6 571 84 | - 4 6 3 4l “o| .o| e8| 100
X sIcc 1| 1| 66| 89 2. 3 \2_ 3 3 4| 74| 100
Total 20 3| 184 73 30 12[° 11| 4| - 8 3| 253 100
2 . . '
X (9) = 37.46, p <.001
Table 7

Demographic Data on Women Attending the Introductory Conferences

Marital Status

_ v . Separated :
Marit,Stat} - Single .| ~Married |or Divorced| - Widowed No Response| ‘-Total
chool N A N %l N_ % N % N % N yA
- |Bcc o190 15| s6f 44 37] “ 29| 12 9 31 2| 127/ 100
<l macc 0 27| zii esf 51| 29| 23 2 2 3| 2| 125 100
qcc "l 1| e 11| 83| 11| e 5| 3] 3| 2| 170 100
sICC Vsl 2] 217| 87 " 15] 6 7 3 7 3| 250] 100
Total 60| 9 478 71 92| 14| 26 41 16 2| 672{ 100
. 2 f

— \ ,
© X" (9) = 137.17, p. «.0001
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Table 8
Demographic Data on Workshop Completers
Ethnicity
Ethnicity] ‘Black White | Hispanic | Oriental Other |No Responsd Total
School /N l N % N % N %] N % N_ 7% N %
Bcc - |/36| 61 10 17| 8| 14 ol ol o] o st 8| 59| 100
mcc 4 16 31 27} 52 3 0 0] 3 6 31 6] 52] 100
ecc /| .3 4 eof 88 o0f o0 of of o o 5]. 7] e8] 100
/ L
sicc 3 4 621 84 1 0]- 0] 2 3¢ 6| ‘8] 74} 100
Total ‘ 58 23 159 62 12 5 0 0] '5 2 19] 8| 253 100 |
X? (12) = 112.37, <.0001
Tabie 9

Demographic Data on Women Attending the Introductory Conferences

)

Ethnicity
Ethnicity Black White .|Hispanic | Oriental Other MNo Response " Total
| School N % N %W TN % N %] N % A
BCC 73| 57) 2¢ 201 15| 12| 1| 1] 24 2| .10| 8 |127]|100
| BMcc 40 32| 58 46 16[ 13 0 0 5 4 6] 5 1125|100
qQcc g - s|149] .88 of o 0 0 ada 9 13| 8 J170] 100
sicc | 6 2| 229 92 1 o 0 0 3 1 11| 4 [250] 1C0
Total | 124 19(462] 69 32/ s| "1 of 1o 1] 50| 7 [672] 100

x? (12) = 308.29, p <.0001

v
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Table 10
Deﬂg%raphlc Data on Workshop Completers

Number of Chlldren
| Children ) 1 2 \ ' . 3%4 ggsponsé Tgtal
Colshel v i w v gl ww Al dbwulw gl o uln
"s‘_' e | 6f 16\9- 15| 17| ® | w0 o1 o) 42 oo 30 53) 100 -
Imcc | 9] 12 23 200 %) 8} 15 1p 2 L 2| B 2) 0 010 0 0152100
QCCl-. ol of\s| 12 5] 37| 0] B 7 0| o of 13 o 0 0 0]68] 100
Clene |1 el o mf || 6| 8| 1) v 4 5| 2| 3 o 0% wo|
I EEEEEEEEEEREEERERE
- (21) .35, p <00
. Table 11
Demograph1 Data on WOmen Attendlng the Introductory Conferences
Number of Children
| Children “0 - b _ Ty ;ggsponée | Tofal
school | Nl wealw il ol alw ol Uﬂ b/
_ le 4] njn| 1§ 1 W if e 3 o ol of o) 7 6 -
Lo mee || 18{ 30| m| ] | 1g 10 6 s12) o o o 1] 1| 7] e s 100
- L || sls| o | el o B | e x) o o 5| of o] 1 v
40 o swe T ofs| o sfas| e u | w) 9| 4 7| 3 2 1) 7| 3o w0
Total’. [ 38| -9[ 84| 13[255 -’"‘,;38. 160 2|58 9| 16| 2 16,  o V3] of 22| 312100
g £ (1) ;'.90.'42; p 0L

|




| o tle 12
| // _l Demograpl‘ficﬂ Data on+Workshop Completérs
a | Father's Educational LevélA :
o b e e vt | Gollege | Coatncte | ooy |Vo Response | Toral |
Schodl R R e e T 1 I R |
se | o u u | o w| s\ sl 3| 5| e w] 3| B| %) w
mee |8 15| ls| | 1 s| w1 15| spow) s e
we - | oul nf o1 o] w2 T T I R R A R |
S I A I R 1 1 B TR A | A B R
il oAl 1| o6 264 58 T % 91 8 .3 A 100
b 09,0 | | '
- | o Table 3
. Demographic Data on Homerl Attending the Inproduétory Confetences
| © Tather's Fducational Level . | L .,
«__\h" | o S . |
R e A R
School | N % N % e TR B
e | sl | | | wl w8 6 4 3 v w|w oalw| w
we | oa v | | w| w DRI T o9 | w 1| s )
e b oa| | ow| wiow| | 9| W o 1 7| | we w
stec | %) M| % ] 0| 6| 3 o w|ow 6| 20 1w
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e ) S Tadle n
- | Demographlc Data on Workshop Completers

Mother s Educational Level”

| \ —_ a
Education~ Less than | 8th frade [H.S.Crad, off Some . College Don™ .

Mother | 8th Grade | or More |Bquivalent | College | Graduate | Know  |No Response;| Total -
o|School | N RN RN BN W ON N AW A v A
[3ec Lo w o u w0 o 1 o3 s s s| | e
POl s w0 om0l o 5| w5 7] bl ow|
RN P VAL BB ) 6 B ) PO A A N1 I S BV I IO
LR OO O N U N O A 1 Y O IR A T
otal 1w w80 32 el ;[ 4] o o] & L] 6] 3] 13 5 100

£ (12) =0, p.<;05?-\
i 5% | | o Table 55 -
| Demographic Data on Women Attendlng the Introductory Conferences
Y A | o Mother's Educational Level o
R [ TR e 60 [ B o wme] v
CfSchool bW %L N %] N A M RN R N %] ow okl ow |
oo |l ulos) a| ool a1 e 3l 2| e 5| o 1] 1]
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Table 1é
- Demographic Data on WorkshOp Completers | : - L

Husband's Educatxonal Level

[ducation-] Less than | Bth Grade |H,5.Grads of] SOmE Tollege On'E '
fusband * | §¢h Grade | .or More'  |Equivalent | College |Graduate | Rnow No Response |  Total
Shool- | W %] W % W, %} N B N 3] N W] K LN %
Lo L N CH S G N U 1 O VN N I B B B 1 e A 11
BCC o 0 o 12| ] B | 5| w| ) oL oo ul =] 5w
B ¢ O R O R 3 R TR s w0 o] 10 5| e8| 100
|2 T S S N S 2 O /3 R 1 O O S B I A B ]
| Total IR R L I O A TR 8 I R A I T BT
R SN ES AL S A ,\ o |
N l . ' i , . L ‘ , .
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-0 | Tabie 18 |
Démdgraphic%ﬁata on Workshop Completers

Husband's Work Level

/
/ - —
_/. *_BCC __BMCC - Qce SICC Toral
' N A N yA - N % N yA N yA
rofessional/ ' - , "
anagerial 2 3 1 2 2 3 4 5 9 4
_(independent '
iesponsibility) .
Erofessional/_ . ‘ -
Managerial 4 7 11 21 20 29 23 31| 58| .23 |-
| semi-Professional n 4 . A
Small -Business® . 4 71 21 & 7 10 5/ 7. 18. 7
Skilled : 16| 27| 11| 21 | 14| - 21| C 22| 30 63 25
Semi-Skilled | 7 2] -4 | .3 4 | 5] 14 6
"| Unskilled 7 1 2| "0 2 3 7 3
Not Classifiable | 25 | 42 | 24| 46 | 22 32 13 181 84| 33
Total 594 100.| 52] 100 | 68 I 1004  741-100} 2531 100
2 o ' ' | ’
X" (15) £ 17.64, p >.0: ' .
, Table 19, L
;;Demog:éphichata on WOmgnuAEtending the Introductory Conferences -
: : * Husband's Work Level ‘ '
a - BCC BMCC QCC ___sicC _Tatal
] ‘N % N % N %] . N -%! N %
Profesiional/ . . ) : .
Manageiial. 3 2 4 31 4 2 10 4 |- 21 3
(independent : ' _ :
responﬁibility)' | |
Professional/ . , : 1 .
Managerial 9. 7 25 1. 20 55 32 84 34 173 26
-Semi-Pr fessional S ' ' - ‘  . 1 )
Small Bdsiness 61 51 &4} 3 1710 17 7 44 7
Skilled | 25| 2011 21| 17|33 19 | 74 30| 153 23
Semi-Skilled 13- 10| 6| 5| 10| -6]| ‘18 7 w1 7
Unskilled 1 91 2 2 3] 2 8. 3| 24 s
Not Classifiable 60 47 |- 63} - 50| 48 28 | 39 16 210 31,
Total . | 127 | 100 | 125 |. 100 | 170 r'ioo T250 | 100 672 100

i

2 . i ) . .
- X (15) ﬁ 45,11, p.<.001

-
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Table 20
', Demographic Data on Workshop Completers "
// o . ' " Income ' o .
Income Under 5 5-10 ' 10-15 . 15+ No Response| Total
-] School N % N %] N % N % N % N %
BCL 1zl 200 20| 3| o] o 6| 27| 11 19 59f 100
BMCC 71 13} 6| 31 2 J1s] 29| 12 23} 52] 100f -
qce 2| 3] 12 18 5| 7 39 57| 10 15| * 68100
s7CC 0 0 ol -8 | 11l 1s | saf 73] 3] 4| 74| 100
Total 21| 8| sel-21 |- 18| 7 | 124| 49| 36 | -14] 253 100
5 , ’ . _
X~ (9) = 62.48, p <.0001 . . S : ,
- Table 21 - L
Demographic bata on Women Attending the Introductory Conferences
o " Income ‘
Inqomé - _Under 5 " 5-10 - 10-15 15+. No Résponse' Total
.} School N % N %1 N % N %l N % N %
'BCT . 23)- 18 36 28| 1} 1 32" 25| 35 28| 127 100
BMcC . | - 17| 14l 44} 35 6| 5| 32| 26| 26 21| 125] 100
occ | 5| 3} 23] 1| s| 3| 16| 62| 31 18| 170| 100
sicc. 6 2| 26| 10 25| 10 174 | 70]. 19| 8 250} 100
Total 51 8 129 19 37 6 | 344 | .51 111 17| 672 100.

' x? (9) '="143.65, p <.0001
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Part1c1pants Educational Level

Most of the women attracted ‘to the Introductory Conference were
high school graduates; a-few were college ‘graduates (6A), a few did not
~ graduate hlgh school {5%); and a considerable number were college drop-.
outs.(29A). Because of the restrlctlons imposed for ‘workshop reglstra-
tion, all workshop completers were high school graduates or had less than

o .32 college credits. (See Takle 3.)-
Ape

The median age group of workshop completers was 37-47. However,
there was a significant difference in the age groups at the various‘col-
leges: BMCC and BCC attracted a younger group (median age 26 -36) than " °
SICC and QcCcC (medlan age 37-47). (See ‘Tables 4 and 5. ) o

There was no slgnlflcant age difference between Introductory Con-

ference attenders and workshop completers.

Marltal Status

Approx1mately threc quarterq of the workshop completers were marrled
However, the percentage. of separated and dlvorced women, ‘at. RCC and BhCC '
(227 and 21% respectlvely) is sxgnlflcantly greater than found for QC
and SICC (6% and 3/ respectlvely) A similar pattern exists for. those
who attended the Introductory Conference. (See Iables 6 and 7.)
Ethnicity ' . ) _

. Most of the workshop completers were White; - 23% were Black; and 5%
were Hispanic. Black and Hispanic women were in the majority at BCC and
‘represented a sizable proportlon (37%) at BMCC. At SICC and QCC‘the
participants were a homogeneous group of white women, with a very small'“f
representatlon of Blacks and'Hlspanlcs There was no s1gn1f1cant dlffer-
ence in the ethnic dlstrlbutlon of those attendlng the Introductory Con-~
. ference and those completlng the workshop series. (See Tables 8 and 9.)

Number of Chlldren

Appr0x1mately 90% of the women attendlng the Introductory Confer~
ence or completlng ‘the workshop series have chlldren. ~While 14%.0f ‘the
. workshop completers had four or more chlldren, the median number of
children was two. The women at BMCC "had fewer children than those at
'SICC where the median number of chlldren was three. ‘There was no signif-.
icant dlfference in number of chlldren between workshop completers and |

those attendlng the Introduct ry Conference. (See Tables 10 and 11.)
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Forty-three percent of the fathers and 50/ -of the mothers of work-

shop completers did not graduate from high school. A large percentage

_(18%) of parents had less than an 8th grade educatlon.'(Parents' educa-

. tional level was s1mllar in the four schools. There was a s1mllar pattern

for those atLendLng the Introductory Conference. (aee'Tablesglz, 13, 14

|

|
SOClO economic Status g
[

SOClO economic|status as a function of husbands® educatlonal and

work level was difficult to ascertaln in that so many women dlh not re-

| l

spond to these questlons. Cons1der1ng those who did respond the " 1nd1-
cations are that most!| of the. husbands of workshop completers had grad-
uated high schooly, and ZlA were college graduates. In contrast..to BCC

where only 5% of husbands were college graduates, 'QCC" and- SICC}workshop

' completers report that 29A and . 27% respectlvoly, of- thelr husbands had
'graduated college. (Soe Tables 16 and 17. ) '

Husbands' work levels were classified according to Roe's (1956)
sch2me. Thirty-one pe*cent egither did not respond, or the“response could
not be classified. Of the remaining 69%, 23% held profess10nal\or manage-

r1al jobs and 25/ held skilled jobs. ° When cons1der1ng workshop completers

‘ only, there was no stat1st1cal dlfference in husband s educatlonal or

occupatlonal level between school., In contrast when cons1der1ng those

‘who attended the Introductory Conference, there was a 51gn1f1clnt d1ffer-l

ence between schools for these “variables. In that the d1str1butlon of

_these variables is’similar for both workshop completers and those who

attended Introductory Conferences, it is. llkely that the lack of a sta-
tistically SLgnlflcant difference between schools ‘for workshop completers

is due to the relatlvely low number of workshop completers (N=253) com-~

Jpared to Introductory Conference attenders (N5672) (See'TabLes 18 and 19.)

Income : ‘ .
Forty-nine percent of the. workshop completers responded that their’

family income,was more than $15,000. However, there were distinct dif=~

. ferences in income in the four schools. Although 14% of .the women did

not- respond to this question, 20% and 13% at BCC and BMCC respectlvely,.
reported incomes under $S OOO In contrast only 3% of QCC women and no

women at SICC renorted such a low lncome. Ihe median 'income at -SICC
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and'QCC was more than $15,000. - Thevdifference between the schools was
,significant at p <.000l. There was no difference in incomes between the
~ women attending Introductory'Conferences and those completing workshops. . -

(See Tables 20 and 21.)

Profile of the Typical Workshgp Completer

The typical workshop completer at BCC was a married Black woman in
her late éO's or early 30's, with two children, and.an income of between
$5-10_000. Her husband was a skilled‘worker, who was a high school grad-
vate. Neither her Ffather or mother completed high school.

The typ1ca1 workshop completer at BMCC was a marr1ed White woman
in her late 20" s or early 30's w1th two children, and an income of between
$§—10,000. Her husband was a high school graduate and a skilled worker.
Neither her father or mother completed high school. |
/ - “In QCC the typical workshop completer was a married Wﬁlte woman,
‘in-her late 30's or early 40° s, with two children and an income of more .
- than $15,000. Her husband was a high school graduate in a management
levei-position. -Both her‘fathertand mother were high school graduates.

The SICC womdn was White, married, in.her late 20's or early 30's
with three children, and an income of more than $15,000. Her»husBand
was a high school graduate ‘in a management level p051t10n. Both her
father and mother completed high school. '

Career Intercstr

Women were glven a list of occupatlons during the Introductory
Conference and - asked to check off as, many as .interested them. Table 22
.shows the career interests held by 20% or more of ‘the women. SociaL
servlce occupatlons, such as'psychologlst, social worker, teacher, rec-

" reation 1eader,~and mental health aide appear_to be among the mgst popu-
lar choices. (See Occupational Checklist,'Abpendix VIII, p. 95.)

n
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“Table-22

Carcer Interests Held by 20% or More of Workshop Completers:

_ R BCC | BMCC [- acc | sicc
Occupation : S % A % %
Computer Programmer , .27 - - 20
Buyer , - 31 | 20 26 | . 24
Ecologist ' . - - 25 -
Psychologlst ' | 29 7} a3 |22 | 37
{ Business Manager"# : 1 20 - - . -
Real Estate Agent . -0 - 22 |-
Social Worker = Cse | 471 | 32 36 |
Teacher , o 25 | 42 26 | 28 |-
Mental Health Aide ] 33 23 22 | 32
Laboratory TechniCian - | - _f - 32
Recreational Leader - « | 37 25 | 20 - - }
X-Ray Technician |2 - - | 28
_ | Library Assistant s o ‘”v- ] 36 28 |- 29
_ Dental Hygienist o ;_;; ::.‘ - - 27
. Nurse | o | 24 S B
\. Medical Records Technician . 20 ) 23‘ 20 33

Motlvatlon to Attend College

Tables 23 and 24 1nd1cate that the women had considered applylng
.'to college for many years. The women at BMCC had comtemplated college

attendance for an average of 7.49 years. At the other colleges work-.
shop completers had been COHSlderlng college for 3.80 to 4.67 years.

In.reeponse.to an epen ended question asking the women what had
promoted their interest 9in ‘attending the "Women in a Changing World"
Introductory Conference, the most frequent factor cited, in all the col-
leges, was the1r wish to develop their career potent1a1 (See Table 25.)
Other less frequently ciizd motives appeared to relate to the women's

need to fulfill their potent1a1 and enrich their 11ves.
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Table 23
" Number of Years Consideration Given to-College Attendance:

- Workshop Completers

. S Avefaée Number.of

' Numbér ofvdomen Years_Considered
School N . ' X
BCC 50 , 4.03 %
BMCC 37 | 7.49
acc | 43 4,67
SICC : 62 ' . 3.80

Table 24 , “\\

- Number of Years Consideration Given to College Attendance:

Introductory Conference Attenders

3 . Average Number off
- Number of lomen. Years Considered
School N e X
BCC 83 - sl
BMCC 90 o " 4.58
QcC . 104 A 4,54
s1CC ~ 187 o - 2.30°
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Table 25

Factors Promoting Interest in College Attendance

“as Listed by Introductory Conference Attenders

BCC BMCC QCcC . SICC Total
N _ % N A N %I N %1 N %
Career Development Needs .

Career Choice : 3. 2{ 9 7 15 9]16 6|43 6
Improve Werk Skills 42 40| 42 - 33 36 21| 68 27 [194 29
Need Muney - - 3. 2 5 3 6 2i14 2
Unemployed - - 1 1 2 1 2 1 5 1
Exposure Through Work 2 2. 3 2 4 2k 2 1111 2
Financial Independence]| & 3 5 4 3 2 2 1114 2
Need- for Success & '

Achievement 8 24 5 4 3 21 6 2117 3

' Sub-Total 60 50 68 54 €8 39102 - 40 {298 - 44
Self—Actualization Needs
' Dissatisfaction with . . , S
, Current Life 1 1 10 8 ‘6 3117, 7134 . 5
' Self-Improvement. 8 7 3 .2 8 5|12 5131 5
. Long-Term Wish 5 -4 6 5 6 3} 3 1{20 3
Need for Mental _

Stimulation 22 2 2 6 3] 10 4 20 3
Need for Fulfillment - 5. 4 4 3 9 5117 7135 5
Improve Education 5 4| 10 8 11 6|17 7143 6

Sub-Total 26 22 35 28 46 27 16 30 183 27
Other _ K )
" Fits in with Family -\

Time. Schedule 4 3 32 8 5113 51 28 4
Peer, Family or - ' ‘ :

Counselor Support - 1 1 4 3 3 2| 4 2112 2
Opportunities Open : '

for Women v 2. 2 1 1 - - ) N 1
Example for Childre o : T

& Others ‘ SR L S S R

Sub-Total 10 8| 8 6 1 6|18 7|41 7
No Response 25 31| 15 12 | 48 28|58 23146 22
121 100 | 126 100 {173 100|254 100 674 100

Totalg
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Participant Response to the Workshop Series

»

Women attending thevfinal session} received a questionnaire2 that

asked them to rate the program as a whole and each individual workshop

as either very helpful helpful, or not helpful. Responses were weighted
so that very helpful received a score of 3, helpful a score of 2 and not
helpful a score of 1. Thus the closer the weighted mean score was to
three, the greater the perceived helpfulness.

" The "Women in a Changing World"'prooram as a whole was rated very

helpful by the majority of women in each of the schools for each cycle

of the program. Tablie 26 shows the weighted mean score for each college.

Table .26

Workshop Participants Expressed Satisfactiona

with the Workshop Series n=201
' éall_Cycle Spring_pycle
College. X 7 X
BCC 3.0 ‘ 2.8
BMCC _ 2.8 _ 2.6
Qcc . 2.6 _ 2.7
SICC ' 2.8 . 2.8 .

2Rated on a three point seale with 3 = very
helpful, 2 = helpful, and 1-= not helpful.

The followinq tables describe the workshop participants' satisfac-
tion (very helpful helpful, 'not helpful) with each of the workshops.
The median rating for’ the 1nd1v1dual workshops at each. of the four col-
leges was 2.5. The most frequenL rating. (the mode) was 2 7. Ninety- i
eight percent of the workshops recelved a mean rating of 2.0 or better. .
This data indicates a high degree of satisfaction with the content of
the individual workshops.

The tables areworganlzed Ln thrce categories according to the baSlC

nature oE the workshop self- awareness workshops, college information

/onrkshops, and career exploratlon workshops.

1 R . , . B
/ Absentees wére sent evaluation forms 1in the mail with self-addressed,
nrl _ stamped envelopes. t

zSee Workshop Evaluation Questlonnalre, Appendix IX; pp. 96- 98

~
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Self-Awareness Workshops: Evaluation

The self-awareness sessions consisted of three Motivation Advance
rhases and one session where mdhaéement.of multiple roles was discussed.
The high scores seen in Table 27 reflect the pppularify of the Motivation
Advance Program with this group of women. A drop in the ratings for the
third BMCC workbhop during the Sprln cycle ‘is probably due to the fact
that several - counselors could not be in attendance during a crucial

portion of the program.
Table 27 -
. .. ' . . a
Workshop Participants Expressed Satisfaction

with Sclf-Awareness Sessions: Motivation Advance

BCC BMCC qQcC SICC
College X X X X
Session
I Fall 2.7 2.8 2.8 2.7
_ Spring 2.5 2.8 2.5 2.8
 IT a.m. Fall . 2.8 2.7 2.7 . 2.6
: " Spring 2.7 2.6 2.6 2.7
4 III a.m. Fall 2.7 2.7 2.6 - 2.6
’ Spring 2.7 2.3 . 2.6 2.5
%Rated on a three point scale with 3 = very helpful,

2 = helpful, and 1 = not helpful.

Ratings shown in Table 28 indicate that the women found the dis-
¢ cussions concerning multiple roles to be useful. The conslstently hlgh
rating by SICC participants probably reflects their concerns in thlS

area and their need for suitable role models with whom they can identify.
) Table 28
Workshﬁp Part1c1paﬂts ExpreseeJ Satlsfacthﬂa
- ' th Self-A e¢ss Worksh - Mana Multiple- Roles
| wi e wareness rkshop: n glng'_u P 1le

N

Fall Spring

College | Activity : X X
BCC Consciousness-raising -- 2.6 2.1
BMCC Consciousness-raising 2.4 2.2
QcCC Discussion with- -CommUREEY -

college students . . 2.3 - 2.8
SICC . | Discussion with community '

college students 2.7 2.7

®Rated on a three point scale with 3 = very helpful,
~v"he'lpful and 1 = not helpful.
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Career Exploration w&fkshops: Lvaluation

The women explored career possibilities through workshops focusing
on: Careers for Women; Kuder Occupational Interest Survey; The Job
Market; and Career Decision-Making Activities.

Table 29 indicates that the workshop participents found discussions’
by women engaged in various careers to be useful. The superior rating
‘for the Spring cycle over the Fall cycle, in QCC-and SICC, pfobably '
reflects the groups' approval of the inclusion among the. speakers,“of

women_ in tradltlonal a~ well as non-~traditional flelds."

Table 29
Workshop Participants Expressed Satisfactiona
with Career Exploration Workshop: Careers for Women

(Iraditional and Non-Traditional)

. Fall Cycle Spring Cycle
College : Py X
BCC 2.3 o 2.3
BMCC 2.4 2.4
QCccC 2.1 ' 2.4
L {.SICC 2.1 . - 2.5

aRated on a three -point. scale with 3 = very
helprl helpful and 1 = not helpful

Table 30 lndlcates that -although women generally found the discus-
sions on the job market to be useful, there was a wide varletlon in their
ratlngs. This workshop was most successful when the speakers discussed
their own experiences; offered a p051t1ve outlook dlscussed a broad
varlety of jobs that paid well; dld not require extenslve college train-
ing and were in demand. The least successful workshop was that in which
the séeaker said, in effect, that there were no jebs for anyone except

secretaries.
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Table 30
Workshap Participants Expressed Satisfaction®

with Career Exploration Workshop: The Job Marker

, ~ Fall |

College | Speaker 7 | \

BCC . College Alumni 2.6 RS %,

BMCC- College Alumni 2.4 GO

QCC | Industrial - 2.2 2.4
Representatives i

SICC Placement Officer 2.1 2.5 N

®Rated on a three point scale with 3 = very
~ helpful, 2 = helpful, and 1 = not helpful. '
Table 31 indicates that activities devised by the counselors to
aid the women in the career dec1310n—mak1ng process Werfgwell ‘received.
The one excep -ion was the career 11brary trlp which was dlsapp01nt1ng

to the women because the actlvlty 1acked an 1nd1v1duallzed focus.

Table 31
Workshop Participants Expressed Satisfactibn?

with Career Exploration Workshop:

Career Deéisibn-Making Activities

' - Fall- spring
Coll Activit —
ollege ctivity - -

BCC Data;,People, Things. 2.5 ? - 2.6
BMCC Values & Career 2.6 2.6
QccC Career Library Visit " No . 1.5

RE ' A . ' ' activity
SICC . { Group Discissions with Coun-| 2.4 No

: ' selors Concerning Careers . " activity

: 8Rated on a’ three pdint scale with 3 = very helpful,
' 2 = helpful, and 1 = not helpful.
The fatings shown in Table 32 indicate that Fall workshop parﬁici-
pants rated the feedback they received from the KOIS, higher than did
Spring workshop participants. During the final oral evaluation, the

Spring workshép.parfiéipants referred .to their expectation that the KOIS
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would provide the final answer to their dilemma concerning career choice.
When the results indicated careers that they had decided to leave, i.e.
secretary, bookkeeper, etc., oI careers that they felt were unattainable,

i.e., Dean of Women, they were disappointed.

Table 32

_ Workshop Participants Expressed satisfaction?
with Carcer Exploration Workshop: Discussion of Results

of Kuder Occupational Interest Survey

\ College | Format Fall Spring
% x
BCC Small groups 2.6 2.0 - ‘
‘ BMCC small groups D2l 2020 ,';;;5'1 S
qce Small groups 254 2.0 | T
SICC Small’grocoS». ‘ 2.1 | ~ ‘
Individual confcrence '7 ’ 2.8

Rated on a three point scale with 3 =>very
helpful, 2 = helpful, and 1 = not helpful.

Collége -Information Workshops: Evaluation

Tnformatlon about the community college was imparted during: a
college tour; an individual conference Wlth each part1c1pant and through
a workshop that focused on college programs and application procedures.

The women s enthusiasm about receiving 1nformatlon about college ’

programs and application procedures is revealed 1n the high rating they

~ gave thlS workshop . (See Table 33.) The individual conferences, where
each woman received information relevant to her particular needs, gen-
erally received one of the highest ratings in the series, (See Table 34.)
.ThlS was in sharp contrast to ratings for the college tour, which, with
the exception of tho BCC Lour recclved the lowest ratlngs of the series.
The college tour had been 1ncludeo in the VOJMAW 76 serles based on
.axperlence during 1@ VOSMAW '75 at BCC where it was extremely successful.
Its poor rating at BMCC is 'probably due to that college s lack of )
cohesive campus facilities. The poor ratings at SICC is probably
acc0unted for By the reliance on inexperienced undergraduates to lead

the tour. At BCC!the counselors brought the women to various academic

i
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dcpartment§ where a faculty member met with them and responded to ques-
tions. Future college tours for women should retain this strategy .
(See fable 35.)
Table 33
WOrkshopﬂParticipants Expreséed Satisfac:iona

with College Informatioﬁ Workshop:

Programs and Application Procedures

lCollege Content Fai} Spring .o
= = L
BCC Programs & Procedures . 2.7 2.4
BMCCV Programs & Procedures 2.6 2.7
- QCC Admissions' Proceaures 2.2 2.4
' SICC Programs 2.4 2.5
- Procedures - 2.5 2.5

3Rated on a three point scale with 3 = very helpful,
2 = helpful and 1 = not helpful. ’

Table 34
Workshop Participants Expressed Satisfaction?
with College Information Workshop:

~Individual Conferences with Counselors

'c°11egc Fall—x;C}'tclc Spring;;?ycle_ o ','l!
. o 8CC 2.7 2.9 -

| mMcc 2.6 ‘Not held

qQce 2.6 2.8

izc‘c 2.3 ‘2/.8

|

- 8Rated on a three point scale with 3 = very :
- helpful, 2 = helpful and 1 = not helpful.
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: ' Table 35
: ‘a
‘ Workshop Participants Expressed Satisfaction

with College Information Workshop: College Tour

Fill Spring
College Leader x X
' 3 BCC Counselors 2.7 2.5
BMCC Counselors 2.1 .
QcC High School Liaison Counselod2.3 | 2.3
sicc | Students 2.1 | 1.5

PRated on a three point scale with 3 = very nelpful, -
= helpful, and 1 = not helpful. )

Attitudinal Changes

1t was assumed that any béhavioral change that occurred would be
preceded by a change in attitude. An attempt was made to measure this
change by comparing pre and‘post test scores on two iqstruments:
1) Rotter's Intgrnal~Extcrna1 Locus of Controf}Scale (Rotter,
1966). This scale examines the degreé to which a pérsén believes that
rewards are contingent uponvluck, chance, fate, or are generally under
the control of others (extérnal control). This belief istcontrasted
with the perception of reward being contingent on. the person's own be-

havior or attributes (internal control). Low scores (on a scale from

e ST T T I T e

0-29) indicate a high level of internal control. (See Appendix X, PP-99‘IPL-)
2) Personal Competence Scale (Campbell, 1971). " The items on \‘
this scale concerned the [womens' jpdément of their capacity to cope
with circumstances that Tight:reasonably be expected to arise in their

lives. Low scores (on a scale from' 8 to 24) indicate a higher

level of personal .competence. ‘(See Appendix XI; p. 102.)

The daté wag‘examined for three schools. Only one womaniat BMCC
:returned scales for which all questions had been completed. , Therefore,: ?
BMCC was omitted in the an¢1y5Ls of attitudinal changes. ,

Pre -post data for the workshop completers in the Fall cycle (treat-
ment group) was compared with data- for those women who had both attended

!

the Introductory Couferences and registered for the workshop series;

but who had been randomly selected to attend thé Spring rather than

EI§1(31-f - o .' _ - E)Z - /
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Fall cycle. This latter group wilf be referred to as the waiting~-list
group. Both treatment and waiting list groups took the artitude scales
twice: once in the Fall (pre) and again in February (post),

Internal-External LOCUS.Of Control Scale

An analysis of variance for pre’and post scores (I-E scores) on
the Locus of Control Qcale for treatment and waiting groups in three
schools indicate thagz
. l. There is épparently little or no effect due to the

schoels aione on I-E scores.

2. There is apparently little or no ‘effect on I-E scores
due to treatment (workshOp participation) alone,

3. There is'apparéntly little or no effect on I-E scores
of test replication (pre and post) alone.

4._ There is appafentl&’an interaction between schools
and pre and post test replications--meaning that the-
magnitude and direction of }—E scores in pre and post
tests differed in different:schobls.

‘5. There is apparently an interaction between schools,
treatment ‘and fest replicacﬁon, meaning that the

magnitude and direction.of I-E écores in pre and post
| scores differed for workshop participant and waiting
i list groups. TFurther the magnitude ahd direc'ion of

"his 11 (¢ . _ifered in the various schools. (See

Tables 36 and 37.)

i » Table 36

Analysis.of Variance of Pre and Post Locus of Control Scores

or Workshop Participant and Waiting List_Groups

in Three Community Colleges

Source f ] af ' __ss" MS T
(A) 2 5.10 2.55 .08
Groups [(B) , 1 5.61 5.61 ' .19
Interaction (4;3)' 2 135.93 67.96 : _2.24
Test (&)’ { 1 1.29 1.29 .28
Interaction (AXC) 2 29.45 14.73 . 3.20%
Interattion (BxC) 1 3.55 3.55 77
Intera,tion (éxBxC) 2 34.66 - 17.33 . 3.76%

) % l . $C
[ﬂil(? *p <05 / , 63
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Table 37
Pre and Post Mean Scores on the Locus of Control Scale
for Workshop Participant and Waiting List Groups

in Three Community Coll e:

7 Number of Workshop Participant Number of Waiting List
Women Group Women Group
Pre Post Pre Post
School N X . X N X X
BCC 19 7.79 6.68 17 | 7.65 8.71
Qcc 13 8.00 9.62 19 " 6.32 6.68
s1CC 35 8.32 6.97 I K 7.81

In contrast to th: waiting liéf group, the workshop participant group
in BCC and SICC developed a greater belief that the rewards in their lives
are contingent upon their own hehavior or z:tributes (internal control).
‘However, the worksh«, warticisant group in QCC developed a greatér belief
t :t rewar”s in their life were controlled by forces outside themselves
(iuck, chance, fate) and may occdr in&ependantly of their own actions
(external control).  One possible explanation for this £finding is that
women in the QCC grodﬁ, in contrast to those at BCC and SICC, were not
given exceptioﬂal treatment in the registration process and as a conse-
quence could not, under any circumstances, promptly.carry through the

> "decision to register for college. 1In addition, the QCC women who, as-a
‘group were significantly oldef_;hanAthe~women at BCC andjglccytmay have

,‘felt that because of ‘their ége, society allowed them fewer optioms in
terms of careers aﬁd other courses 6f aétion.' » -

<

Competency: Scale

An analysis of variance on-pre and posﬁ test scores for workshop
participant and waiting list groups in three schools indicated that:
1. There is appgrenily.no difference in sense ofﬁcﬁmpe- .

tency due tc differences in schcols on .pre gﬁd pcst
test reﬁlication.; v
2. The scores on the comﬁetency test differed for-expefi-

mental and control gZoups.

61
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3. There was no effects on competency scores due to
interaction between any of the variables (pre - post
testing and schools), . A
Although women were randomly assigned to eithér waiting list or
treatment groups, the women who were as=igned to the treatment group
initially scored lower (more competent) on this scale. Thus, because
cf this initial differencs in the grqupﬁ, no conclusions can be drawn

(Sce Tables 38 and 39.)

Table 38
Analysis of Variance of Pre and Post Competency Scores
for Workshop Participant and Waiting List Gfoups

in Three -Community Colleges

Source df = : SS AM?J_i_ - F- -
Schools (A) ] e T8.51 4.26 .22
Groups {B) 1 88.41 88.41 4.61%
Interaction (AxB) 2 21.12 10.56 .55
Test (C) 1 .01 .01 . .00 i
Interaction (AxC) 2 13.15 6.58 1.54
Intéraction (BxC) 1 .00 : .00 .00
Interaction (AxBxC) 2 16.99 8.49 1.98
*p <.05

Table 39 )

Pre and Post Mean Scores on the Competency Scale
for Workshop Participant and Waiting List Groups

in Three Community Colleges 

<

Number of Workshop Participant Number of Waiting List
" Women ' Group ) . Women Group
| ‘ ‘Pre Post - Pre Post
School ;- N X X N X X
fBec <" | w3 | 1s.22 15.26 | 19 | 17.05 | 15.74
Qcc 17 15.88 15.71 28 | 1s.82 |16.68
sICC 36 15.29 .| 15.38 | 41 17.02 | 17.00
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Coznitive Chanyes

An instrument designed by project staff, was used to measure cog-

nitive chanzos ‘&oc nw“'rﬂ-x NTE. am, 103-3102%, This test sought to determine

whether the worien had acquired the basic xncwicdge and terminclogy re-
quired for undcrstanding collese procedures. A '"T'" test of the -re and

.

post scores revealed that the women completing the worksheps gained

significantly in collewe information , {Sce Table 40.)

Table 40

[

A Conmparison of Pre and Pcst Mean Scores

s

A on Collceoe Information (riecs stionnaire

in Workshop Completers

- T o IS R P-]_; Pnit
Schocl N X X df T
BCC 25 | 9.16 10.40 | 24| -1.83%
BMCC 32 §.28 10.91 31 -5.05%%%
Qce 17 o 8.53 11.12 16 | =346
s1CcC 35 9.66 11,74 [ 34 IWAEES

a . . . .
Score interpretation: This is 2 17 item ques-
tionnaire in.which 17 constitutes a perfect score

Bug £.05 ¢ #p .01 wfeip <. 001

Behavioral Cliange: College Applications

“

In order tovcvaluatc whether or not the NOSMAW'76 workshop was
effective, it is necessary to determine whether any behavioral changes
had taken place. The clesrest indicator that the workshop participant
héd taken affirmative steps towafds eﬁpanding her carcer potential was

her application for admigsion to college.—

T

During the Introduct ;ory Conference the wot -kshop completers had
replied to a questionnaire that they had been considering registering
-for collcge for an average -.04 ycars. Howevér, in the years preceding
the NOSMAW program only 18% of the women had submlLted applxcaLlons.
;o One undeniably positive measure of the program's effectiveness would
be a considerable increasc in the number of women applying to the

66

céllegc for admission

ERIC = :

Aruitoxt provided by Eic:



-43-

It is understood that many of the women who enrolled in the work-
shops might expand their career potential through other opiions (appreh-
ticeships, jobs, non-credit programs). Also it is quite possible\that
the effects of the workshops cannot be reasonably measured immediately
following termination, for there hay well be a delayed response to the
program. Nevcrtheléss, within the community college cortext in which
the NOSMAW '76 progfam operated, the numbers of FTE's generated is a
crucial variable in'dezermining effectiveness.

Two-hundred-sixty-one wemen complet . »*g ROSMAW workshog series.

Of these, 189 or 72.5%, applied to college. (See Table &1.)

Table 41

College Applications of Workshop Participants

| Attendance at|| Completior 8f Workshops College Applicaticn
Collegel! 1st Workshop . '
N N yA ‘ N %
Fall sSpring|| Fall Spring|Fall Spring Fall Spring|Fall Spring
BCC 50 31 3% 25 | 68 81 27 15 | 79 60
BMCC 45 27 40 16 89 59 24 13 60 81
QcC 45 48 30 39 66 81 19 27 63 69
s1CC 50 4 43 34 | 8 76 36 28 | 8 82
Sub- S — =
+ |Total 190 151 147 114 | x=77% x=74% 106 83 =72% %x=73%
TOTAL 341 261 76% 189 72.5%

*Completion o{ workshops is here defined as those who attended four or\
more workshops.
Table 42'déscribes the programs choSen'Ey the women as indicated by
.. their respohses on :he final queétidnnairé. One—hundred-sixﬁeen women
applied for occupgtional programs,  and 71 - applied for liberal arts
programs. Most of tho:e applying for'liberal arts are women who have
not'yetvdeciqed qh-a course of study. - Others, among the liberal art§
applicants,, dre those who are unable to enter the program of their choicg:
because of academic requirements,'oversubscription of the program, or
because thé program- is noé available locally. - Undeniably,.some will -
remain liberal arts students, but a sizable porticn of these 71 women ”

are likely to change their commitment.

Q S ’ I 67
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Table 42

‘ Fall 1975 and Sﬁrlng 1976 Workshop Part1c1pants who Applied for College Programs'

for the Fall 1976 or spring 1976 Semoster'

BMCC Applicants

Total | :

s

68

Major ' BCC Applicants ,QCC“Apﬁliéaﬁts sICE Applicants
Fall | Spring| Fall "Spring| Fall - Spring | Fall Spring
. 1 . - - - "
Accounting 2 ' 3 2 - 2 2 4 .2 17
|Business - n : : :
Administration 2 2 6 1~ 3 » 3 3 6 26
Chemi'cal . )
Technology . - 1 - - - - - - "1
- \Community Mental _
Health Technician| - 1 - - - “ - - 1
.|Computer-Data ’
Prpcessing 1 1 - 1 - 1 - 1. 5
Government . .
Administration - - - - - 1 - - 1 -
N 7
Liberal Arts 6 4 19 2 & 7 15 14 71
Mechanical X . J
Technology - 1 - - - - - - 1
Medical Lab. - A ' ' "
Technician - 3 - - - 2" - 4 .9
Medical Lab. : - .
- Technology. - 1 - /i 1 1 - 1 1 5
. Mediéal Records = o " ! . -
"|_Technology - - .1 \ - - 3 - ] - 4
- Mental Health ] o . : . B
- |_Atde | - - 1 | - 1 1 - y 3
Nursing 5 2 2 ﬂ - 1 - - 7 17
‘[occupational - _ [ ~
‘Therapy . - 1 1 A= - - 3 - 5
Recreational . A o :
.Leadership’ 1 - _— \ - c1 - - 1
Secretarial ' . \\ . ] ‘
Sc1ence : - 4 6 2\ 1 1 - - 14 _
Sacial Servxces - 1 - X_ - 2 3 - 6
No Chrrlcularﬁ. 3 .
Ch01ce 0 1 1 0 0 0 0 0 2
.: Liberal Arts..‘\ i ‘ s ‘
Program {--. - | 6 . 4 19 2 & 7 15- 14 71
\- T . ) ' . : i ' . .
Career Programs 10 | - 21 19 5 9 17 ¢ 14 ot 21 116
Total ' - 14 26 39 7|13 24 29 35 .189
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i

B

Onc~hundred s1\tecn women entering career programs represents a
sxzable increase in necw occupatlonal srudcnts. ‘NOSMAW's past experi-
ence at BCC, shows that the retentiocn rate for these women is'approxl-

mately 96%. Considcringfthe fact that CUNY's attrition rate is 507

(it is higher for community colleges) and NOSMAW's graduates show only .

bl

4% atfr1Llon these ll6 new occupational students represent a substant1a1-~
2 .

The most p0pular carcer programe this year were (most prevalent

choice listed first): Business Administration Nursing, Accounting,

-and Secretarial Science. The large number of appllcants in Bus1ness

Administration and Accounting is in sharp contrast to last year ]
choices where the moat porular programs were: Nursxng, Secretarial
Science, " and Lducatlon Associate. '

Full-Time qulvalent > (FIE's)

The partxcxpants of NOSMAw '76 Tall cycle have now completed thelr
flLSt collcge scmestcr An effort was made to obtain the number of
credits completed and thc grade poan averages for NOSMAW graduates.
This effort. was hampcled Dy lntcrnql d:fllqultles w1th1n CUNY. A fac-
ulty ”lock out" (as many would describe it) during the last week of the
Spring '76 scmestcr delayed studan gladlng unt11 mid- August in many
instances. Also faculty and NOSMAW graduates were generally unavail-
able during the summer months to provide IRD staff with the needed

fgiycle graduates, applied

RS . L. L. . s
to community colleges other than thos:- participating in the program.

. Their records are not available to u... Thus, for all these reasons

the FTE data preéentcd here is incomplete. The following calculations

arc basced on 68 out of the 106 college applicants from the Fall cycle.

A Table 43 | |
LCollegc Applicants and Full Tize Equivalents Fall~chle
. ‘College ' ..Avalldblc’! _ ; %géﬁeggigg
Colleges | Applicants | Records FTE's FTE's Fall
BCC 2 o2 16.2 199
BMCC / 24 16 10.6 15.9
QcC 19 7 1.7 | 4.6 ?
scce | 36 | 23 | 1241 | 19.4
Total | 106 - | .65 | 40.9, 59.8




Based on the records of only &8 of the 106 college applicants,
40.9 FTE's were generated. 1f 68 women generated 40.9 FTE's, than we

cam project that 106 women (éll the-Fﬂ‘l aopiicants) would generate

" 59.8 FTE's. The FTE data from QCC is not a reliable estimate of the

program's outcome. -QCC was . the only college that was unable to dlrectly
accept applic nts on 4 matriculated basls for the Spring semester.

These women realized that they would be paying for courses in the Spring
that would be escentlally "free'" in the Fall '76 semester. Thus, many
women elther delayed reglstratlon until Fall or took the minimum number
‘of credits.

:Iflwevomit:QCC Fell’cycle from our calculations, then 61 women
generated 39.2 FTE's. Based.on the ratio 6lr39.2, all the Fall -and
Spriﬁg applicants (n=189) should generate 121.5 FTE's.

Grades were obtained for 46 ﬁemen, NOSMAW Fall cycle graduates
attalned a grade point average of 3.40 (out of 4. O)

Evaluation of Staff Tralning-'

r. Evaluatlon QuesLLonnalres were submltted to the 20 CUNY counse1ors‘
who had part101pated in a two day 1ntens1ve tralnlng program in the
Success Notlvatlon Process. Seventeen counselors returned eompleted
forms. Seventy one percent ratedfthe Success Motivation.Proeess as
very helpful for clients. All the counselors felt they were now able
- to lead groebs'ih the process es well as train other erofessionels.
hSixteen out of 17 counselors had'subseﬁuently used the Success Motiva-

tion Process in a context other than NOSMAW. (éee Table 44.)"

.\w‘

~J
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Table 44

Counselor Evaluation of Success Motivation Training

i

Question

2.

5e'

Followlng completlon of the Fall cyele of the ”Women in a Changlng World"
program, I felt that my understandlng of the Success Motivation Process was:

‘ . _ N
Excellent - ' : 10
Good' . - 7
Medlocre o . . 0

Poor o : 0

if the occasion &ere to arise I feel that I (could, could not) lead future
Success Motivation workshops. S : '

Could U 17
. Could not o ' T -0

- If the occasion were to arise I (could could not) train other counselors

in this process.

Could B A 1
Could not \' - : :

.

[@R N

Generally I feel ‘the Success Motivation Process lS (Very belpful helpful,

-not helpful) for counseling clients.

\
T - : .
Very helpful Y . 12
Helpful = ' ,\ - T -
Not helpful . - VoL L0

\ 'l - |
L have used the knowledge I havye obtalned in the Success Motivation . Process
to: (check as many as appnoprlate)

~a) lead other student groups in éhe C
' Success Motivation Priocess , 14
b) train other counselor S : : 3
c) present the program's\concepts
to faculty at my scho 1 - i 5

_a) present the program's concepts

N

to professional groups \ _ .
e) other (please explain) | ’ ‘

head community groups 1 -

lead freshman orientation semlnars 4

trained interns ~ : 1 -

~worked w1th individual cllents 1 i
Total number of counselors using Success'MotiVatiOn
Process in context other than NOSMAW: \ : 16

\ 2

T oo T
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SUMMARY AND CONCLUSIONS

o

The Women's Movement has been o« major social force in changing the

values, attitudes’ and behaviors of the populace in the past decade.

Nonetheless, a majority of those women who are housewives, or whou are

in low status jobs,are not being éffectively motivated to pursue: ‘educa-

7’

tional and occupational goqls.

As 1L became obv1ous that a large number of women were not avall—

“ing themselves of increasing opportunltles to- seek edtcational and
occupatLonal beneflts, the need for a program to reach these 'women - -

. “became apparent. Therefore, in.FY '75, a preadmission counscling pro- '

gram, entitled “The New Occupational Student: Mature Adult Woman”
(NOSMAW) was funded by -the State Education Department under a VEA -
grant;' The program was 1nst1tuted in two communlty colleges w1th the_
purpoee of reaching a group of mature women who had been out of school
for several yeﬁrs.‘ The excellent response of these women to the work-

shop serles prompted an expansion of the program to four CUNY communlty

,colleges in-FY '76: ' Bronx (BCC), Borough of Manhattan (BMCC), Queens-
nborough (QCC) and Staten Island (siccy. .

A prlmaly objective of the program was to reach .the sort of woman’

who, while harboring an unexpressed desire to make some changes in her

life style,vlacked either the interpersomal support, self-esteem or
knowledge requlred to initiate a course of action.. , <

Women were recruitéd to the NOSMAW program (also referred to as

. "Women in a Changing World") through the mass.media, Wwomen's clubs and

>

parent S as5001atlons. As a result of this recruitment effort 672
women attended the four Introductory Conferences held et the colleges.
Three-hundred and forty-one were accepted 1nto the program and 261
completed the series (aLL nded four out of five meetlngs)

A demographic analvsls revealed that women ranged in age from the

m1d twenties to over 55, but thc median dge range was in the mid-

-th1rt1es. Most of the women were White, but 28% ‘indicated they iden-

tlfled with Black and Hlspanlc ethnic. m1nor1t1es.

There was 51gn1f1cant demographlc dlfferences between the schools.

"At SICC and QcCcC, the participants were a homogeneous group of middle

class White women while at BCC the majority of women were lower middle

T2



class (or upper lower class), Black.. The women at BMCC were a hetero-
,gencous mixture of both Black -and White women nith lower middle class
backgrounds. .

. ‘ The assumption underlying the design of the program was that the

. feminist movement, while appealing in many of its ashects, was gener-
ally threatening to the average wife and homemaker. Thus the program
'dellberately sought to avoid threatenlng tradltlonal roles but rather
'encouraged the women to expand their exxstlng life. styles. The women
were not requlrtd to conSLder radical change ine thelr llves. It was
accepted as fact thatsﬁhelr first steps in self aotua ization would
be suff1c10nt1y difficult. The agenda of the "Women in a Changlng

_ World" workshops was designed to aid the women lngdeveloplng a pos;—
trve self—concept,nrovidceachxdiﬂ1college and career:information
-and support through the career decision-making procees;

During the Motivation Advance (Success Motivation) workshops,
women were asked to define and focus on the pcsitive aspects .of selt,;
aevreyealed in their past successes. Other sessions dealt with the
. womén's concerns about managing multiple.roles of mother, wife,.stne

dent,.by inviting .to the’yorkshops mature students and alumnae who
had cxperienced similar'conflicts in the past. Several workshops
proVided-the.women‘with information about various occupations.'*'
VlSltorS provxded concrete information about the career potentlal for
oraduates of occup atlonal programs. In addition, women received
pamphlets prov1d1ng labor market information; took career'interest
surveys; and were engaged in career decision-making activities. The
womnn nteded 1nformatlon about the services and programs available at
the college. Counselors,~facu1ty and admission officers familiarized
the women thhlthe-world'of academia. -
Throughout the program the women asked for' reassurance that they
would be able to manage school work; that there would only be ‘a moder-
ate dlsruptlon in their lives and that ‘there.would be someone to turn
to if they needed help. They also needed to feel cenfident that they |
wonld not be alone on campus. A major reassurance they sought‘could
not be vrovided by the staff: good job opportunities as the "payoff"
for college attendance. 7:3 '

Aruitoxt provided by Eic:
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Two aspects of the program scem germane in extending the educa-
tional and occupational horizons of these women:

1) role models: Since many of the key personnel were
monhers; wives and professionals, the women were
provided with role models that helped them realize
it was'posslblc to'successfully integrate-all three

"roles. ‘ ‘ '
2Y group support: ‘The small'groups formed during the
gw01kshops allowed the women to share their common
‘problems and successes_WLth each othert Although
these groups transcended racial, ethnic and class-
lines, the women were able to hold these diffex-
ences in abeyance and. become mutually supportwve
: - “in their shared college and career asplratlons.
' The women responded to the program w1th enthusiasm. 1In ratiné

‘. the Workshops on helpfulness the most frequcnt rating was 2.7 (out of

' 3). Almost all the women rated cthe Jndlvxdual workshops as helpful

or very helpful The most popular workshops were those which focused )

on the women's individual concerns as in the Moleatlon Advance ses- :

sions; the individual conferences held w1Lh counselors, and the dlS'
cussion on college appllcatlon procedures. The most effectlve ses-

sions were those" that dealt with occupational optlons. This year,

these sesslons had an unusually potent effect on program choice. d

) 'In evaluating the -program, NOSMAW staff sought to determine

whether any chanoes——cognltlve attitudinal ‘or behavloral——had taken

place as a result of part1c1pat1ng in the procram

° There was a statlstlcally significant growth in the
women's nnowledge about collcge programs and procedures.
' Although a change in att1tudc usually precedes changes
in behavior, the ‘test instruments used here -did not
provide conclusive evidence that attitudinal changes
'had taken place. Howauer, | .
o"Behav1oral changes in terms of college appllcatlon
were notable. -

As a consequence Ofworkshop parL1c1patlon 72% of the workshop
completers, or 189 women applied for admission to the_communlty colleges.
e o
- T .
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Thesc'figures are particularly impressive considering the\ever present,

looming threat of the ,u1v1val of CUV\ possible tuition chhnges etc.

ndced, within most othier CUNY programs therc has bcen an rable de-

— ‘\O\

crcase in enrollment.
According to the women's written statements. they had been con-

sidering applying for college admission for many vears; many had sent

“for brochures, application forms, c¢te.  Yet previous to NOSMAW only

a few had actually applied. 1In our discussions with the women it
seems clear that they needed NOSMAW's extensive support service in
order to overcome the anxiety-related to college enrollment.

The prosrans that the women appljcd for are of particular inter-

est ths yndr. Last ycar, worksliop participants generally applied

for thObL programs that-traditionally . attract rarge numbers of women:

Nur‘ing, Education Assistant, Sncrctarinl quchC.. Indeed, a similar-

tr\nd was anticipated for NOSMAW '76. This ecstimate was based on the

rosults of the Occupational Checle7L which indicated that workshop

,COWDJCELIH had or'ninallv prcfelled ‘uch erdiLionally female occupa-

llons as Teacher, DOCldl WOrkCL Library Assistant LtC- The unexpected
results have been that almost tWice the number of women have applied
for anincss‘Administration in comparison .to Secretarial Scicnce; and
Accounting was. as popular as Nurslng. |

-Several factors probably.influeneedfthe women's choice of program”

- away {trom their originaily stated occupational interests. The work-

shop participants were given extensive expoéure to momen who werc
workinc'in'diverse occupations. For many, this ‘was probably the first
time they had encountered women worning outside traditionally female
realms. sccondly, Collepe Placement Officers, spcakcrs, and the
Burcau of Labor StaLisLiCS, piOJoctcu a promising job markLL ‘for .
women. in.Accounting and Business Administration. _Since the predomin-
ant motive of wemen entering the NOSMAW program nas career develdpL
ment:, potential employment proaptcts became a determining factor in
curriculum choice. Many of these women kan personally, of instances:
wherc women' in- female saturated fields sich as teachers, social
workers, ctc. were unemployed. Many qf the wonien, specially.those-in
SICC, had dlrect expericnce within Lhclr family cof the eifects of
civil service Lctrencamonts. Otners especially those at BCC and

Ay n,,-

BJCC had spent too many hours at the bnemployment Bureau.

N 41
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Thus, the first prlorlty for these women  was to choose.a curriculum -
that prepared them for an occupation where thcre were good. job prospects,
and good potcntlal oalnlnns. Accounting and Business Administration
curriculums were mos t lchly to help them fulfill'74ese goals.
Onc-hundred- sixteen women reported that they lntend to enter occu-
'. pdtional programs... In that the attrition rate has bee exceptronally
low for. these women (approximat~ly 4% at Btd) thig represents a sizable

B

increase in ocdéupational students. .
NOSMAW_S focus was Plearly directed toward aoccupational programs,
and as a'consequence the majic ‘ty of women (n=l12j sought to apply for
A.A.S. programs. Nevertheless,zil women, which ﬁncludes.those who were
“‘'undecided, chose to apply for aiLiberal Arts prégram. Unless one limits
counseling services to thOsc who have already made a frrm commitment
to an occupatlonal program, it is imposs sible to/guarantee that users
of the service will noLsubcequcntlycnrollLneaLLberalArts program.
Inasmuch as llmltrng a preadmrssxon COUﬂSeang program to those
who have alrcadv made a career decision would: surely defeat the pur-
poses of thc program, VOSMAW kept its doors open to all women. Never-
theless, given a free chorce, most .of the women opttd for occupational
programs.~ It is quite probable that nccupational programs fulfill the
nceds of women in their 3Q's and 40's by offering them the opportunity
to train for a career in ‘ relatlvelv short time’ perlod. .
It was of considerable interest to NOSMAW '76 to determlne whether
o i 'the program would succeed in a variety of settrngs (urban, -suburban,
. and .scm1~ru1al) Wlth groups differing in age, socio- economid status,
and ethnicity. In. adstLon to differences in.locazion and populaflon
the colleges dilferedzrn.the facilities available for meetings: a
traLler, a private home/ a faculty lounge- a Student.lounge, and a
hallway. The counselogs, too, came from various- backgrounds and 7angcd
from inexperienced graduate students to counselors with extensive traln—
ing and experience. Although 1 VOSMAW staff ‘had antrclpatcd that fhesc
differences would effect the women's response to the program, the find-
ings have been that there were no observed or measured dlfferehccs that

e

T T T
appear in any way\related to college scttlnb. facrlltrcs, counseclor

——— .

QXperlcnce and demographic varlable- No one school appeared to do any

. better or any worse than the others. The atte ndance rate was excellent
El{llC' o ' - 76 -
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(76% attended four out of five meetings) at all schecols, and 98% of the
women rated the workshops as helpful or very helpful. The indications
appear to be that NOSMAW has a hroad appeal'across many boundaries and in
many'circumstances. '

NOSMAW '76 has demonstrated that the encouraging results obtained
with the NOSMAW '75 program could be replicated under dlverse Condltlons.

fhcre is a need now to disseminate this program to other colleges B

~within the state. In ordcr to do so, it would be necessary to train

college staff in the procedures of the Motivation Advance (er Success

In FY '76 IRDOE and its consultants provided intensive staff train~ -
ing in the Success Motivation process for community college personnelﬁ.
One cons«</uence is that counselors are now able to implement the NOSMAW

program without IRDOE's assistance. The counselors have given the

 Success Mciivation process a high rating in helpfulness end all but

one_counsclor has subsequently used the process for freshmén and’ other .
special groups. However, without having developed suitablehtraining;
materials in concert “with the hands on training of the counselors,
dlssemlnatron of thlS program is ‘limited to situations where trained
|eaders are avallable for staff development. Suitable materlals could

‘

posslbly coviate the necessity of hlrlng leaders each time there was

a desire Lo replicate NOSMAW. )

P

The need for -!issemination of a’ program that can successfully re-

cruit adults for college programs will become crucial in the next few

years5 “ir: Regents Tentative Statewide Plan for the Development of

Post-Secondary Education has cited an unexpected period of declining

enrollment thraugh 1995. " The Regents have suggested that this implies
a "redefinitios: »f mission" by calleges to serve: more adults.... As

recruitment prioritie. «hange, the colleges may flnd that technlques

» used to encourage applications from 18-19 year olds may be insufficient

' for an older generation. For cxample, publications which.list course

offerings do not serve women who cannot,after so ilorg an absence, deter-

mine what they would like to do or could deo in the world of work.

Recruitment of mature women may have to be redefined as a sustained

effort involving extensive.preadmission'counseling. The NOSMAW program

has provided a model throngh which this can be accomplished. In 1977,

IRDOE will focus ltS attention on develop1ng a su1table vehicle for the

dissemination of NOSMAW. 77 ' :

o
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‘“Women in a (fanging “World”
A Free, New Career Program

Do you want to find out about new career possibilities? There are many carcers thac
need you. Would you like to add new interest to your life? Change your everyday
routine? - '

‘cation and carcer opportunities to fit- your needs. I1f you are an adult woman with a
high school dlpTgma ot equ1va1ency), find out about these careers and how to choose
and prepare for one. Come to the FREE Borough of Manhattan Community College intro-
ductory conference of the "Women in a. Changing World" program and see how you can
discover new possibilities rfor vourself. You will also be iatroduced to our entire
program concept and have the chance to register for the series of SIX FREE WOR! SHOPS.

w_:F_lg__program will cover:
1) Heip in looking at yourse]f your =pcc1a1 strengths and needs o
2) Help in considering whether college study is a pOSSlblllty for yuu
3) Informatidn about educaticn for careers.
4) Exploratlon of employment opportunities for women today.

5) Open discussions on the problems of home management for the worklng wlfe/mother

WEDMESDA\’ NOVEMBE.  5,1975
10:00 am-2.0(‘ pm
LOUNGE B

"B" Building, 6th Floor, 799 Seventh Ave.
between 51st & 52nd Stree:ts.

PROGRAM:

Weleome - Borough of Manhattan Community
College President Edgar D. Draper
Feynote Address by prominent woman
Complimentary Lunch...plus...opportunity
to talk with mature women currently at-
tending BMCC...and...A chance to explore
your vpecial ecareer interests.

L]

Deanna Chitayat, Ph.D., Project.Director
For further information and.resservations
call: (212) 354-2251 - 2252

New Careers fora Better Llfe ~ 8 0 - .

: This program was organized under the au5p1ces of the CASE INSTITUTE FOR RESEARCH AND
QO  DEVELOPMENT IN OCCUPATIONAL EDUCATION, GRADUATE SCHOOL AND UNIVERSITY CENTER, CUNY.
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o CO-TERENCE REGLSTRATION CON"[RMATION
TRAVEL INSTRUCTIONS: YES [:] I am coming to the 1ntroductory
confererice.at Borough of

‘The most convenient subway trains and Manhattan Communi ty College

station locations are: Mail to:
» : . . "Jomen in a Changing World" . -
AA, CC, E-50th St. & 8th Ave. - _Institute for Research & Deve lopment

in Occupational Education, CUNY

B, b, E - 53rd St. & 7th Ave. 1411 Broaé'vay, 11th Floor

EE, RR - 49th St. & 7th Ave. T " New York, NY 10018
B, D, T - 47th-50th St. & 6th Ave. . NAME S
1 .- 50th St. & Broadway. -QI . ~ (Last) s (Eirst)

., Address

a

' For further information call: - .
, — - (Zip Code)
(212) 354-2251 - 2253 . -

8 1 Phone No.____

[:R$!: : ®‘ - '—.ﬁ't5£‘ : ' ° lﬁ'"fjjh -
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Evaluation Conference 1/7/76 (cont d)
' Appendix II ‘" - N
‘Major Concerns of WOmen Returning to College ) \ - >’0

b

1 Emotional support from home. In S.1. Com. Col. especlally, some husbands
don v-support their wives; they want them to go out to work. Sometimes, if
husbands' don' t, chlldren support their mothers in thelr return to school.

2. Have serious question about s$heir ability, to handle college. ,They don't
think that they have the ability to handle the college level work.
3 Time — Space. They are concerned about the rlght courses glven ‘at the,
.rlght times so that they won't interfere with their famlly 11v1ng schedules.

PN
- *

‘4. Can I get in? Will I be accepted into‘college?
'5 will I get a job afterwards? Some women are past 4O when they start
college and expect to be over 50 when they get ont. Counselors discuss
_the reality of "this problem. Many of the women have secretarlal skllls
and their husbands want them to get JObS as secretaries - but they dohA™t
want to! ‘
In dlscusslng the women at Queensborough they ‘were. described  -as many
in their 50 s, as havmng poor =zelf-images and whose personalities didn't
'come through until they worked on their "Success Chart". 'One woman 'd scribed
‘ success as becomlng somebody agaln when she is needed. The women in QB
;were descrlbed as affluent that the1r common drive was status. The 1mage
of a JOb was 1mpbrtant ‘ws a vehicle for upward mObllluy. These women, they
sa1d " did not seem to have-as much of a money.problem as those in other’
.colleges. Some have good paylng jobs; others have rusbanh W1th good paylng

jobs. o L

| f, ' In S. I._Com Col., on the other hand ‘the women want . JObS to support

“their familles- They see worklng as assertlng independence, supportlng

“famlly by themselves. In other words, they see college as a means to.
economic independence; and psychologlcal 1ndependénce. )

, OtHer reasons for going to college’is to get a JOb to help husband

}’support famlly, to fln purposeful work. In Bronh Com Col., many women

f have respons1ble p081tlons and are d01ng work/beyond tiz c1r educationj;. others

°

AN

t a profes51on. S ‘-; 8;3 j_7
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These assumptions were being made based on the same reaction from
*3 people. At least this was the cons esus of the counselors present who
agreed that thelr statements were being made not on scientific research’
but on the observatlon that at least three people hav1ng the same qualltv.
Their comments continue:

‘ Women have anger and resentment against authority (dumbness of
authorlty) ~~ Articulate their feelings but don't followvthrough.
~Sometimes this anger is manlfested‘in}their;behavcir"towards their mates.

ISone women who can't show their.anger any other way, want "to show" thier
mates by dcing something important. This was not true with the Staten
Island women who were generally placid. - |

-There is a strong need for vocational guidance. lThe women want
something realistically attainable. They have anxiety about what thev
‘ réally want to do. Some women waht ‘'to be told what they "should be"
and have to be convinced that courses and explorwng are the only way they
can really find out. ‘ _

Among the S.I. and Queensboro women, smal1 proportlon basicaliy want
to'stay home. Joined Vomen in an. Changlng WOrld Program because it was
.somethlng to do —- llke an ‘adult ed course, somethwng to enhance volunteer
- work.

One counselor gave the following reasons for women joining the
Program: to.find out what it was about, to have their aptituies taken,
‘curiosity, job interview, somethlng to do, change in a career, means of
getting into college, interested in d01ng something outside of home.
Some women came with a frlend some of these women enrolled, others d1d
not, - . _ ‘ ' ' .

In discussing the huder . some counse]crs clt that it was not a good
career inventory for women. For one tblng, 1t did not include non-tradi- -
"tional careers. Generallj it was too tr adlonal for women and the men's

!

n

_1nventory was not rellable.\\ _ ,
. Another probliem fa01ng the Program was tneﬁncertalnty of adm1551ons.
at the City Unlver51ty. Barring a change in regulatlons, however, Bronx,
S.I. and Manhattan Communlxy Colleges would be accepting the womern as
. matriculated students, Queensboro would not as they tradltlonally do.
;not accept women from the communlty as matrlcs.- It was explained that
the Pre51dent of Queensboro was not very anx1cus for ‘the Progrdm. He .
: doesn t See’ women as needlng spec1al help, there” are othter grou in Queens'
CuFor this reason he.did not offer d1rect matrlculatlon.' Queensbo‘c women
‘mnst therefore pay - for the1r courses until- they quaJ fy for matriculation.

EKC ' . . : . €242
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Evaluation Conference (cont'd)
Appendix II

The- Success Motivater Leaders cOmpared the women student groups -
from the various-colleges:

_ The BquA group was more diverse than the S.I. group. The women
were more emotionally involved, more supportive of each other -- were
better able to relate to each other. .

The group in S.I. was more homogeneous —-— whlte mlddleclass from
the 20s to. the 60s. The women were better educated, better able to handle
school than those in the Bronx, were less motivated, possessed less affect,
‘superficial supportiveness, more passive and did not function well as a
group. The women from S.I. had more sense of adequacy than those in the
Bronx. Had more stable homes; The S.I. women were less conflict ridden
than the women in Queensboro. Their stabillity was probably due to the _'
influence of the church as they were generally a church oriented group.
They had less sophistication ‘than those from Queensboro but needed more
impetns.- The women from S.I. were placld, "polite, no v1gorous_questlon1ng
-but were terrified-of learning. Most of the women kept.ccming to the
sessions. ’ ' | ‘

imong the Bronx women there was a beautlLul gel. . There.were ‘three
strong wome&n who held the group together.’ These women did alot and gave’
‘alot. T S A y

-~ The women from.”ueensboro were. generally housewives who had done

something at some time during their lives but didn't know what to do
now. Their groups were almost social. Talked about gettlng driving
llicense. Must oi the Queenshcro women's husbands were college educated
‘and they moved 1n educated 01rcles. Some had helped their husbands
'vP'ough college and now wante:l theln turns.

| The questlon was raised o ncernlng the number of women in the croups
who were w1tnout husbands -- divorced, s1ngle. W1aows, collapslng marriage -
" The approximeted response wes: B?an"°f%, Manhattan-20%, Queensboro 5- 10%
‘and S.I. none. It was felt,thag.the single woman who could not attend
program probably needed it more than .those attending. 'They concluded
that‘a'reel need. is to hdve Womei: in a‘Changing'WOrld Program at”night;

The leadcrs then vompared last years Bronx group with the current
grchp. The first group was composec of i3 motivated dynamlc wemen. The
'second group Wwas less morivated. ~There were many Speculatlons as to"why".

u 1 of the women Arom tuc rirst group started co]lege and were doing well.

ERIC S 84

wll Toxt Provided by ERIC




Women in a Changing World K. Feinsod

.=68-

The question came up as to ths reasons (speculative) why women
- were now interested in returning to college. It was felt that the

media had much to do ‘with the phenomena —- there is more 5001eta1
awareness, wemen's lib is reaching another level, more self-awareness
and that it is now the thing to do. On Staten Island, it was felt
that there was an anth: ‘opoTogical component as well, Women there are
isolated and are moving towards stimuiation from the malnlandf :

There was, it was felt, a certain- amount of proviacialism in all
the groups. The women don't want to leave their immediate aﬁeas. This
could be the result of -fear o1 wagging. [ _

The problem of the vomen enrolling was then discussed, 'All admitted
that registration in each of the colieges was chaotic; that the womeg
need support in getting through the process the first time. There\ls
a.-real need to treat them as a special group, that it was crucial to
follow them through the first term as well. -Many women need remedlal

courses which are made available ‘to them at the colleges. 'The Placem&nt
' Exams are difficalt for them. S ’ | . .
‘Women this year is a political plus. It is felt by many that they
need special treatment. Others feel otherwise. Some men resent that
there isn't a special program for them. A woman's program, however,
is good'PR with the community. o l _ ‘
Why do womer need special proorams5 Women need information on
how to get around campus, services offerred, day care problems,
problems with husbands who could ne giving them n.rd time when they have’
to dc papers, study for finals. WYoimen need individual personal counseling
on problems at home. ' , ' ,
It was agreed that women ap--=ar to get strength from ¢ lucational

program., She sees her marri - ifferently, sees her husband and
\'children differently. This chi ge in self affects ‘sexual relatlonships
"~ . well. She no longer sees marriage as a servic1ng relationship;

"marrlage 8§, to provide intellectual needs as well. They want a change in
' sexual gra,ifications. o
" Education also. offers :areer opportunities. Within the concept of -
Women in-a Changing World, career exploration is solved as part, of the- ‘
process in selecting and - taklng courses. ‘Most women, they felt, ‘start in
" liberal arts but end up in some career program.
o . The afternoon session w111 explore Success Motivators Program in depth

[KC ST . 85
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Date: Monday, Novenber 17

: Cate: Honday , Decenber !

WOMEN IN A CHANGING WORLD WORKSHOP SERTES
Novenber 1975 through January 1976

Place: Stevenson Hall, Bronx Comunity College campus

S .o Motivators: A exploration of personal strengths.
Workshop Leader: Gloria Berens, M.S. 3

Jlate: Mondey Novehber 3, 9:30a.m to2p.a.

---------------------------------------------------------------

.- A Suceess Motivators: An explorat1on of personal strengths,

continued, Gloria Berens, M.,
B. Non-traditional Careers for Hnmen: Pane] Discussion
O Moderstar: Deama Chitayat,,Ph.D.
Panei Members:  Phyllis Berger, P.E.

Jung Buckley, K.A,
Florence Cogan, M.EC.

i a.m. to 2 p.m,

-----------------------------------------------------------------

A Success Motivators: An exploration . personal valus,
and setting personal goals. Gloria eerens, M3,

&ImMmmmnmewmsanmCWmeCMk%
Nae Goldberg, M., and 2 .
© Staff Representative from Bronx Community College Center
for-Continuing Education and Comunity Services

10 a.nm. m2pm

---------------------------------------------------------------

~continued on back page-

PROGRAM OCTOBER 20, 1975

MORNING SESSION:  Dedmma Chitayat, Ph.D., Project Director

Welcoming Comments:
President James Colston, Ph.D., L.L.D., LH.D.

Dean Vera Minkin, £d.D.

Keynote Address: Dean Dolores Bullard, M.A.

"Bavond Consciousness Raising-<Then Hhat?"

Career Exploration: Professor Anita Baskind, M.S., M.A.

LUNCH WITH STUDENT REPRESENTATIVES

AFTERNOON SESSICN:

Introduction to Workshop Seminars: Deanna Chitayat, Ph.D.

Horkshop Registration

(areer Interest Survey

BRONX COMMUNITY COLLESE

oo
g



WRKSHCP “ERIES -continyed-

IV. .A. Deciding on a Career
C Workshop Leaders Mnita Baskind, 1.5, WA,

B, After your £.S. or A7 S, legree, ©.on what? Meeting employed
Bronx Community Col\uge araduates.

Jate: Monday, Decerber 15 10 aum. to '2 D.7.

---------------------------------------------------------------------------

“Weorld”

5
o
o]
[¢)
o]
°
Wl
. o ) s X . , = -
Individual conferences with vocational quidance counselors: An opportunity 't 5 -
to explore your career interests and help your educationa] and vocational 2§ bo
decision-naking, e Q
amy
L Juv W ’
Date: 7o be individually arranged. 058 o T
------------------------------------------------------------------------ 2%1 '5 j “ flj},:j i] >
e S PR Jiii‘i i] i
- bt LI 08 A0y
. _ ' . ‘ 2xn ol Bt b |
V. Group discussion of parents', fusbands', and chitdren's attitudes towgrd 939 5 7 [HELEEIIN L el
women, and women's attitydes toward themselves, Ehl b o= e i
o ® Z Tl E L
v 230 5 3| BRI
Date: Monday, Jamuary 5 10 a.n. to 2 p.m S0v o E T s i
R e vce o % ‘ i
""""""""""""""""""""""""""""""""" Oonm 8 6 ! el
e o, Wl
. " , . ng - § \ :Mj(ﬁbw
Vl.- Final Session: Evalvation of workshops, and meeting your college sponsor. £o0 o Al
| . . ) 8‘:(.’! | % (4 DEERN
Date: Monday, Jaruary 19 10 2m. to? pn. 59 %
H
. gES
. cut
un
S
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 VORIGHOP REGISTRATION - BRONK COMUAITY COLLERE

(] Twould Tike to register for the Fall semester workshop series.

Institute for

D /1 am ynable to zttend the Fall workshops, but would Tike to register for
the Spring workshogs. ‘ ‘

'Name Phone ¢

(last) Tarst)

Address
~ [Street and Nunber)  (City and State) [Tip Code)

“cYWormen in a {(fiza

INTRODUCTORY CONFERENCE

1975

Sitver HaLL LoOounGE

OCTOBER 20,

Funding for this project

2:-78)

-DL - ;
fhas been provided by the State E€ducation Jepartment

ional Education Act Grant {VEA 76

& Vocat

unde:
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WOMES TN A CHANGIMS WORLD WCRKSHOP SERIES
Noverber 1975 throuch January 1976

Place: Lounge B, 77 “aventh rvenue
Borguoh of Mamhattan “orrinity Collece

Success Motivators: An exploration of persomal strengths.

2;”W%w&MnGMﬁ%mam&
4 e Wednesday, November 12 9:30 am. to 2 p.n.
11, A Success Motivetors: An exploration of personcl strengths,
continued, Gloria Berens, M.3.
b, Non-traditional Careers for "men: Panc! Discussion
Moderator: Deanna Chitéyat, Ph.D.
Panel Members: Doris Fitzgerald, Ph.D.
_ Shirley Harrison, Ph,D,
Sylvia Saunders, Ph.0.
Cynthia Tucker, M.A,
Date: Wednesday, lovenber 19 10_2.m. t0 Z p.n.
[, A Success Mtivztors: A expleration of personal values,
‘ and setting pere=mal goals. Gloria Berens, M.S.
B.Invomcﬁontongmmsathowhomehﬁtw Communi®y -
CoTlege ‘
Date: Wednesday, Decenber 10 10 a.m. to Z pur.
90 -wmwmmmdm@~

PROGRAM NVEKBER 5, 1575

MORNING SESSION:  Deannz Chitavat, Pr.0., Project Director

weleon 2 o nts:

Pre ~T Edgar 0. Draper, Ph.0,

Keynote Adcress:  Daisy Hicks, M5,

"Woman Powar in the Twentieth Century”

A Chance to bet Acquainted;

Judith Beldner Sage, M.Ed.

LUNCH

AFTERNOON SESSION:
Introduction to Workshop Seminars: Lanna Chitayat

Workshap Reqistratien

(areer Interest Survey

oyl

L=
—
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WORKSMOP SERIE; -continued-

. A Deciding on 2 Caresr,

1,

Horkshop Leader: Judy Bel, Sage, M.Ed,

B. After your £.5. or f.h.5, e

-------------------
----------
-----------------

Individual conferences with vocational

y then what?

and quidance counsel

to explore your career interests and help your edycationa]

~ Cecis’ n-making,

Date: To be ingividua)ly arranged,

-----------------
------------
------------------------------
---------------

Group dis;ussionlof parents’, husbands', and children's att
WOREN, and woren's attitudes toward thenselyes,

College Campus Tour,

--------------------------------

Final Session:

Date:  Mednesday, January

28

--------------------------

10 8. t0 2 oum,

WORKSHOP REGISTRATION - BoRougH oF MENRATTAN C0te iy

th~ Spring workshops.

[J 1 would Tike %o register for the Fa)
[J 1 an wnable to attend the Fay

.............

Ors: i opportunity
and vocationz)

itude, touards

---------------

HﬂwﬁmofmﬁmwgaMmmﬁwywrmmmewmwn
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Phone#

(Last)

Address

(First]

o (0LLEGE
I semester workshop series,

Workshops, but would Tike tg register for
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(Street humber]

e e et

{City and State)

[Tip Code)

pational Education

tudy in Education

and tniversity Centor, CUNY

and Development in Occu

Advanced S

Center for
Graduate Schoo?

Institute for Research

in coaoperation with

BOROUGH OFf MANHATTAN COMMUN‘TY COLLECGE
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WO IN A CHANGTNG WORLD WORKSHOP SCAIES

Kusenber 1975 < eough Jaruary 1976

Place: Newman Center, 50-87 Cloverdale Blvd,
{opposite college)

Suzcess Motivators: #n exploration of persons] strengths,

Workshop Leader: Gloria Berens, ¥.S.

late: Thursday, November §  9:30 a.m, to ¢ pum.

-----------------------------------------------------------------

A, Success Motivators: An exploration of persona) strengths.
COntanEd Gloria Berens, M5,

B. Non-traditional Careers for Women: Pane] Discussion

Wwerator: Deanna Chitayat, Ph.D.

Penel Discussants:  Queenshorough CONWun1Ly (ol Tege
Homen raculty

Date: Thursday, Novembe‘ 0 - 10am to? p.m,

------------------------------------------------------------------

A, Success Mot1vators fn exploratxon of persomal vaiues,
and setting personal yoals. Gloria Berenc. ¥ §.

£. Introduction to Programs at Queensborough Comunity
(ollege

_KorkshopLeader. Rudo]fo Maurizio, ¥.A

Due mwmw,Mmmw4 10a.m. to2 p.n,

-----------------------------------------------------------------

.- =5

PROGRAM

MORNING SESSIONY  Deanna Chitayet, Ph.l., Project Director

Welcoring Coments:

Presicent Kurt R. Schoeller, Ph.D.

Feynote Address: he11 Bassatt

HTFM Community &ffairs Director

You Can Do Hore Than You Thik Yoy (an"

b Chance to Get Acquainted: Lore Jamul, ¥.A.

LUNCH WITH STUDENT REPRESENTATIVES

AFTERNOON SESSION:

XTHER 35, 197

Introduction to Norkshop Seminars: Deamna Chitayat, Ph.D,

Workshop Reqistration

Career Interest Survey

%

NSBOROUGH COMMUNITY COLLEGE

ZJ
]
-
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VORKSHOP SERIES  ~continued-

ifV. A, Skill Assessment and Your Career.
Horkshop Leader: Sarsh Papier, Ph.D

ﬂoAmwwoaummo&mmmmmmmmmmmm
Queensborouqh Community tol]ege gradua;es.

e

----------------------------------------------------------------------------

[ndovodual conferences with vocational guidance counselors: A opportunity
_to explore your career interests and he]p your education! and vocational
: @dnmmumg .
- Date: Tobe individually arranged.

----------------------------------------------------------------------------

V.MwmmmmwmmkmmeMMWWHMMHmw
. Women, and women‘s attitudes toward themselves.

ate: TMm&memw8 10 am to2 pn.
VL Final Session: wﬂmﬁmofmﬂmWLaMmmﬁmywerwewmmn

Date: Thursday, January 28 10 & to 2 pm,

. /,'l

and Development in Occupational Educatiaon’

~ WORKSHOP REGISTRATION - QUEENSBOROUEH COMUNITY (OLLEGE
B I‘would Tike %0 réoister for the Fall senester workshop series.

I an wnable 10 attend the Fall workshops but would ike to register for
the Spr1ng workshops.

i

e O Pmed

institute for Research

(Last) o (First)

96 .ﬁvutﬁoMMH)- . (City and State). (Tip Code).

N

CHNY

Center for Advanced 5tudy in Education

Graduate School and University Center,

-in cooperation with
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QUEENSBOROUGH COMMUNITY COLLEGE
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INTRODUCTORY CONFERENCE

1975

Camprus CeENTER

OCTOBER 23,
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-én Funading for this project hasAbeén provided by the

State Education Department

(VEA 76-2-78)

under a Vaocational Education Act Grant
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flEE o R COREE e R
i WONEN TN 2 CHANGING NORLD WORKSHOP SERIES
| Novenber 1975 through‘danuary 1976
Pace: Stard Canference Roon 4230
Staten Island Commnity Cotlege -
. Sucass Motivators: A esploration of bexsna], strengths,
" Workshop, Leade.r: Blorta Beréns, 1S, 3 - |
~ Date: Monday, Novenber 10 9:30 a.m, tome“l;

continued, Glorfa Berens, M.S,
B. Non-traditional Careers for Women: Pénel Discussion

" Moderator:. Deama (hitapat, D,

-75-

. Pane). Menbers: . Diane (rothers, .0. .
\ Carolyn Fazzohn HHE., PE
Ruth Goodman, M.A,
Myra Hauben, M.S.
iriam Tausner A,

Date: Monday, Novenber 24 10 a.m. to 2 pam,

..................................................................

00 A Success Motivators: Anexploratwn of personal values.

©and setting persnnal goals. Gloria Berens, W.S.

B Introductmn to Prograns at Staten Island Community College |

RosTyn Attinson, M.B.A.-
Norma Chernok, M.Ed,
Rosemarie Scampas, K.S.

Cate: Monday, Decesber 8 10 a,m. to 2 p.n,

----------------------------------------------------------------

« A Success Motivators: Anexploratlon of personal strengths,_

G VVERBER 7, 1975

KORNING SESSIONY  Deanna Chitayat, Ph.D., Project Director

Nelcoming Eoments,:
resdent i . vt L0
- | L
Keynote Address: Dean RosTyn At\tiﬁson, H.B.A,

"Honen in-the Horld of Work'

A Chance to Get Acquainted:
Deborah Hurd, M.S.

LUNCH

AFTERNOON SESSION:

_ Introduction to Workshop Seminars: Deamna Chi-tayat, Ph.D.
N .‘
~ Workshop Registration

Career. Interest SUrvey\

. . .. -_-."- . -'




WORKSHOP SERIES -continued-
Y. A Deciding on a Career

1y

‘HWMMpuwu:CMHm&MﬁMmm,mk'

B.Aﬁeryerﬁ.orkAﬁ.Q@rw,thant?

Horkshop Leader: Lorelei Migenes. .4,

Date: Monday, December 15 10a.m to? .

-----------------------
------------------------------------------------
P T

“Individual conferences with vocations] quidance counselors: An'opportunity

1o explore Jour career interests ang help.your educational-and vecatigrar
decision-naking, -

A orld”

)

CUNY

Date: hbemeMHWawm%¢

EEL R A LT L L L T T P
--..-.-.-_.-_...-...-.—..---.-.-u........., can
wave

¥. Group discussion of pafents', hushands', and children's attitudes toward.
Women, and women's attitudes toward themse]ves.

College Campus Tour,

nging

1975

i

Date: Honday, January 12 10 a.m, to 2 p.m,

LY T LA LT Y Y Yo - y as
canany - mRunLcevasen e bbb Sl L L T L TR P,
adanm

pment in Occupationah.Education

Study in Education

AUDJI TORI UM

VI. Final Session: hﬂwﬁmofwmmwmameﬁmywerwewmmn

in cooperation with
[SLAND COMMUNITY COLLEGE

NOVEMBER 7,

]
(&
NTRODUCTORY CONFERENCE

mmzﬂmmLmewzﬁllomthme

1

Center for Advanced
Graduate School and University. Center,

STATEN
-

WORKSHOP REGISTRATION - STATEN- ISLAKD COMMNITY COLLEGE

(] Twould Tike to register for the Fal1 senester workshop series.

under a Vocational Education Act Grant (VEA 76-2-78}

QImmmwnmumMMMWWMMMHMmmWWMr
the Spring workshops. ’ \ -

Name

Institute foer Research and Develo

O1nzeIz 112 I

g ‘Phone £
{Last) | (First) A

Address

L
| b

Funding for this prcjcecct has been brovided by the State Educatr..n bepartment

llWMMMmm‘ [City and State) « {Tip Code]
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Appendix IV

GLD SSARY OF ACADE f\f'lC TERVIS

The following is a glossary of frequently used academic terms and brief explanalions of
what they mean to g student. More dclauh.d information can be found in othcr sections of

the catalog.

SESSIONS

Academic Year — The college operates on a se-
mester basis. Two semesters (fall and spring)
make up the rcgular academic year. in addition,
therc is a summer scssion. In each of the se-
mesters and in the summer, classes are held
both day and evening.

Day Session~¢|éssgs are held on Mondays
through Fridays; from 8:00 a.m. to 6:00 p.m. dur- -

ing the regular academic year. The day session
operates on an 11l-period day (a penod gen-
erally runs-fifty minutes;j.

Evening Session — Classes zre held on Mondays |

through Fridays, from £:00 p.m. to 10:30 p.m.
and on Ssturday mornings from 9:C0 a.m. to
12:30 o m. during the reaular aragemic vear,
The evemng session operates on 2 &-penud
evening. :

Summer Scsston—The college’s program of
courses and co-curricular activities which is
scheduled within the period from Commence-

ment Day to labor Day. For the most part,

classes .are- held on Mondays through Thurs-
days, morning, afternoon, and evening, during
8 spmcified summer schedule. '

Day Studént— One_whag altends the college for
a majority of his courses during the dayhme
hours. ~

Evening Student — One who attends the college

for a majority of courses durlng the evencng
'hours.. . : . .

'

full-Timé Student — One who takes a minimum
of 12 ‘credit hours in any given semester of
session. A {ull-time student may be cither a ma-

" triculated or non-matriculated ‘student.

Part-Time Student — One who takes less than 12

credit hours in any given semesfer or session.
A part-time student may be either a matriculated
or non-malriculated student.

Foreign Student — 1) A-non-citizen of the United
States -living in this country: 2} A student from
a foreign country who is aitending ccliege. here
on an appfopriate visa. Foreign studsnls may be
matriculated or ncn-matriculated, in day or eve-
ning session. -

lMatriculated Student — Cenerally, cne w.ho s
accepted into ihe ccilage in a specific curriculum
pursuing the zssociate degree, and wno is eligi-
bie for trea luiticn if a hera {ide ragident A Meow
fork City. Ifatriculated stucenls may zitend ine
college during the day or in the evening.

Non-Matriculated Student — Generally, a parnt-
time student who ha3 nol been acceptad into the
college in a sp‘szci!i»‘; curricelum; but who is tak-
ing courses ‘Seeause he wishes lo, and pays
tuition for each ..curse. Non-mstriculated stu-
dents usually attend the college ‘in the evening.

-

Lower Freshman — A student who has completed
up to 12 credits satisfactorily.

’Uppef Freshman -~ A student who has completed

at lzast 12 but no more than 28 CrEdtls satisfac-
torlly

Lower SOphOmOre—-A s!udent who has com-

- picted at least 28 but no more than 48 credits
satisfactorily.

Upper Sophomore — A student who has com-
pleled‘da-cieditsbor more satisfactorily.
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Matiiculated Status, Change of — (1) A ctudent
v/ho changes voluntanly from 3 matiricelated day
student to a matnculated evening student or,
vice vorsa, A wntten request for this change must
be submitted 1o the oflice c¢f the registirar, rio
lsler than Daceomber 15t for the following spring
scincstivcr and no liter than July 1st for the fol-
lowing fail scmester; (2) A student vhose matric-
ulated stotus has Loen removed by the cclliege
conunitice on course and standing as a result of
not mamntining suheslactory gcodemic standing:
(3) A muatricutated student «who has no! a'tended
the college for more than teo successive somes-
ters auiomatically rchnguishes his matncutated
slatus.

Leave of Abscnce ~——r'a.r|rulatcd studanis who
do not register for cne or txo SULCLJSivC se-
mesters are considered to be on a lzave of ab-
sence and do not Igcse their matriculzizd status.
After two semesters cf non-aiiendance, it is nec-
essary lo epply io the registrar for ar cxtension
of the lcave in ordar to maintain mairiculation.

fithdrawal From Class —-\Whan a student fol-
lows the cificial ziocedure to drop @ course out
Sl cuntinees 1o el the coitzgs. CouicoT Ty

be drepped volunterily up lo a specified time
during each semes:er, without penzllty. Non-at-
tendznce in class does not result in an offizial
withdrawal. Improper wv.iithdrawal can result in a
-failing grade lor excessive absences. Excessive
number of withdrzvals may result in
matriculation. (Sce page ). See "J" Grade.

Vithdrawal- From College—\When a student
withdraws from all courses. Students wishing ot
withdraw from the college should fcllow official
procedures by obtaining the necessary forms
from the ollice of the registrar. '

ACADEMIC PROGRANMS

Degree Program-— A prescribed program lead-

Ing to a two-year associate degrce. The .Board
of Regents of the University of the State of New
“York has authorized the college to grant the de-
grees of associate in arts, associate in science,
and sassociate in applicd science. Deyre€ pro-
grams are open to matriculated studenls in both
day and ev mng .,efsuons

" progiams olietea DY
- division of tha csllege withou!

loss of .~

Career Programs —~- Not primarily designed for
transfer they prepare graduates for positions in
busincss, imdustry, and the tcchnologies., Many
of the carcer curticulums in which the associale
in appliad science degree is carned lead to four-
year degree prograns in the scnior colleges of
City University of Mow York, State University of
New York and clsewhere.

Transfer Prograins — Ofler graduates the oppor-
tunity to transfer to fcur-ycar and upper divicion
units of the City Universily of New York, as well
as to other public and private scrior colleges.
The associale in arts, the associale in science.
and the business transléi 2ssociate in applied

scicnce are trars er programs at Stalen Island
Comimunity Co'lzge
Cenrtificate Prcgram-—A non-dégiee program;

usually of less than tno-year duration, tzkan g2n-
erally by part-nme studenis who wish to prepa e
for enlry-level positicas in czreer areas vrhich do
not require a dogred program.

tnn.feadit Programs — Specified  courses  of
RE CORLRUING eduleiilin
any ccligge crecit,
For stucdents who- are interested in taving indi-
vidual courses zs. leisure-time activity or for seif-
improvement. Not gznerally apglicable to degree

programe

Curriculum — A prescribed combination "-of
courses and credits which lead to.2n associate
degree. Within each of the degree Programs
there is a -variety of curriculums, into which
students are matriculated. Completion of the
prescribed course of study is required to earn
the associate degree. '

Currt~-,um Core Courses — Courses which are
uniquuid required for a specific curriculum.

Curriculum Sequence’— Within the prescribed
curriculums for associate degrees there are se-

lected p:ogram scquences. For example, a lib-

eral arls curriculum which leads to an associate
in arts degree may be earned with a seguence
in non-science, performing and crcauve arts,
urban and cthmc studies.
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Required Courses —- Those courses and aca-
demnic areas specilically listed for each curricu-
fum. Students si.ould consult curriculum advisors

-if there are any qucestions about rcquirements.

Elective Courses-— Those courses which are not
specifically required for each curriculum, but
v.hich students are free 1o select to fulfill the
elective portion ol their curriculum requircmants,
Students should consult curriculim adviscrs be-
fore iegistering for elective courses.

Prercquisites — Courses which are required
prior to cnrolling in a given course(s).

Corequisites — Courses which are required to be
taken collalerelly with a given course(s).

Ciodit — A numerica! value zttached lo a spe-
cific ccurse, or program (i.e., English 111 —3
credits). Each ascociale degree represeals an
accumulation of ccurses with their a\tached
crediis. Tnere is a 3peciiic nuinber of credils as-
sociated with each curriculum, i.c.;-— liberal arts
(non-science), 64 credits; business career, 67
credits. -

Credit Loau - ihe aggregate number of credits
taken by a siudent in any semester. Minimum
credit .load. per semester for a full-time student
is 12 credits. Maximum credit load per Ssemester
for a full-time day session student is 18 credits.
(Permission to exceed this maximum must be ob-
tained from the office of the chairman of the
course and slandmg commmce) Maximum credit
load for a part-lime evening scssion student is

.'lhree. (3) courses plus physical education. Per-

mission to exceed this nraximum must be ob-
tained from the office of the dean of evening
session. Maximum credit load for summer scs-

_‘sion is defined in the summer session brochure
under "Sludcm's Course Load.” Summer credits
_should not exceed one (1) credit _per wecek of

attendance dunng the session.

@

Contact Hour — The amount of fime during which

a class meels each week. Where tuilion fees are
_applicable, they are paid on the basis of the

104

contact hours.

Aggendix v

Change ol Curriculum —- When a student changes
his matriculated status from carcllment in one
curriculum to another, i.e., change from [beral
arts {non-scicnce) curricvlum to cngincering sci-
ence curriculum. it is recassary to file an ofticial
request for such chung2 with the registrar’s of-
fice. Students should consult their faculty ad-
visors about the advizability of sych a change.

“Vritlen request must be received by the registrar |

no lster than Cuecember tst for the fcllowing
spring semester and ao later than August 1st for
the follov:ing fcll semester.

Change of Program —-\When a student adds or
drops a course, of cihIrnwise changes frem cne
course seclion to anciher in @ given semgestar, it
is necessary lo file zppropriate chanje of pro-
gram cards v.ith the regisirar’s olfice. Chances
o! programs may bec made according to a pub-
lished schedule during the first ww2ck of classes,
Nc courses may be adced aller classes hav
been in session for one weck. Courses may be
dropped without renally up o the mid-sz=master
period. 3

Placement Examinaticas — Givan to entering stu-
cuenis by thit Lonioge i Uids W dslcnding lhe
zppropriale level of courscwork in a specific
academic area’ in which a student shouid be
enrolled. :

Proficiency Examinaticns — Given by the Stzle
Ed..zation Depariment of Mew York and/or by
the College Level Examination Pregram. Suc-
cessful completion of the approved sproliciency
examinztions may carry course credit in many of
the basic courses req.ured for the associatle de-
gree. Furlher m!ormahon inay be obtained from
the office of y: - regisltrar.

¢

ACADEMIC STANDINGS

Academvc Slandmg——A student’s current aca-
demic avcrage for courses in progress or alrordy
completed. To be in. good academic standing.
a student must not be on probnhon ‘A usclul
“rule of thumb*: satisfactorily completing course-
work with a C grade average or better. Records

, of students who fail to maintain a good acod-mic

slandmg are reviewed by the commitice on
couisc and standing at the end of each semester.

‘The committee may rule as follows: (1) The stu-.

dent may be placed on probation in the samo
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curriculum; or (2} The. student may be placed on
probation with a change in curriculum; or (3) The
sludent may "be dropped from the college for
academic reasons.

Grades -~ Student grades in each course are
avarded at the end of each semester by indi-
vidual members of the instructicnal stall. Such
grades are expressed by a single letter, For a
detailed listing of the values of letter gradas,
see “Acadumic Resulations™ on pages . . thfough

Quality Points —- Numerical values assigned to
each leller grzde for cach credit, used in calcu-
lating the grade pcint average or grade index.
See “Academic Regulzlions” on ‘pages ...
through ....

Grade Point Averzge — The gradb point avzrage
is determined by the grade oblained in the

. courses and the number of creditls completad

in a given sems:sler. See “Academic Regzula-

4o u
bvae PN . <

‘D_ean‘s List — Students who have altained a B
average -for the last 30 credits taken with no
failures, are cligible 1o .be on the dean's list.
In the event that the last 30 credits fall in the
middle of a semesler listing on the transcript,

~the entire semestar’'s work will be considered

when calculating the grade point average.

Probation — An aclion taken by the commilleo
on course and standing when a student who is
not in good acadcmic standing, but who is pro-
gressing toward the degree, is placed on a lim-
ited credit load. Students on probation may enroll
for no more than 12 to 14 credils in a given
semester.

Removal of Matriculation -— An aclion taken by
the commitlee on course and standing wvhen a
student is not progressing satisfactorily toward
the degree because his aczdemic slanding has
significantly below the minimum 2.0.

Acadernic Dicmissal = An aclion laken by the
committee on course. and standing «when a stu-

cent’s academic standing is so delicient thal he

is dropped from the college.

Transcript — The transcript issued by the college
is a copy of the permanent record of the stuczant
named thereon. An official trznscript is one btear-
ing the seal of the college and the signalure of
the registrar. Official transcripis are not given to
students or to zlumni, but zre meiled on the

. sludent’s request directly 1o inslitutions or per-

5ont ooncidenng the anabcant for eliizaivn o
for employment. An uncificial trznscript is cne
given to the gerson whose credifs are listed and

"is marked unofficial or studant copy. Staten ls-

land Community College accepts no responsibil-
ity for the accuracy of an unolficial transcript
after it has been issued. A student who vishes
to have a transcript issued should filz a RPeguest -
for Transcript form at the office of the regisirar
and pay the required fees. ' '

o
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DATA - PEOPLE -~ THINGS

1. The following sheeté are labelled: Data - People - Things.

2. On each of the three (3) sheeps use the eolumn'"My Preference"
and place a 1 opposite the activity ybu most prefer. II you
have further choices checked,dplace a 2 opposite your second
choice, a 3 opposite yoﬁr;third choice. Record only what

you like, NOT what you dislike.

. 3. Use all three (3) sheets and select the overall tdp 3
activities you prefer. You may use the bottom of this

sheet as a work sheet.“

4, Write you top three (3) activities on the CMP Summary Chart.

-

Top 3 DATA o Top 3. THINGS__

Top 3 PEOPLE | | Top 3 OVERALL

-

Cpaul J. Munson, 197% | _
" All rights reserved | 1086

Q '
« Form V
EMC ’ ‘ ’
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- DATA

MY PREFERENCE

Synthesizing: _ . Bring information together to deter-
mine facts and develop new knowledge

Coordinating: .rrange or organize the time, place,

' : and order than an actlon should be
talken bzsed on the evaluation of the
information.

.nalyzing: . i Zxamining and evaluating information
. and suggesting oossible coursez of
action as & -efult of the inforiaaticn
that has been ezaained.

(

, L
Complling: ‘Gatner, put togethexd, or sort infor-
ﬂau on aboqt people, oata, or thingze,

Computing: = . Using arithmetic to solve probleﬂ<
involving numbers.

' Copying: : Rewriting; entering, or vosting
. ' : “information.
<. Comparing: o _ Use cobserved information or numbers'
: to identify differences and simil-
arities.
107

C Paul J. Munson, 1974
All rights reserved

"Form V
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‘ " PEOPLE l
M: PREFERENCE .
Counseling: - B : - Helping people solve their problems.
" Negotiating: - ) ' :Help people orvéroups of people to .
- o S - ‘make rules (policies), decisions,
3 S - ' . and/or solutions.
’E“Tnstructingt[ R To teach or train peOple (1nclud1ng
- T . ' }animals) skills -and knowledge
'1SQpéf?ising;ﬂﬁ» T AR Administer. and oversee the work of .-
[ _other people.»v S .
o Enteftsinisg:  “f S _ "Amnsing diféntertainiﬁg;geople.
%N'VPersqsq;qg: : L ,'.fSell people w1th a product servicé;'
] e e ' ~ -+ .or pojnt of view. X
Guiding: o ~ provide people. with information and
B ' R .directions Lo _
 Serving: B : . S Work for or help other people with
: : - ~ thelr’ requests and needs (deslres)

. . .QC “ ! . 1 0 8 v | -
.~ Paul J. Munson, 1974 S
<. All rights reserved ..

t'Form V}




MY PREFERENCE

‘ Setting;Upt;_’

Precision ,
Working:

| Opergting-:
Controlling:

Driving- )
" Operating:

‘Manipulating:
Tendingf
FeedingQ

Offbearing:

Handling:

T i-

e
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'THINGS

el
hY

Adjusting machiﬁes, install, replace

or.repalr them so they will work

* properly.

- Working around machines that requi..
very accurate, clear~cut, and very

careful decisions.

Starting, stopping, controlling, and
adjusting the progress of machines or.

-equipment. Operating machines involves
"setting up machines and adjusting

machines as the work progresses. .,
Controlling equipment means observing-
gages, dials, etc., and turning valves
and other ‘devices to control such

. things as.temperature, pressure, flow'
.of liquids, speed of pumps. -

Starting, stopping, and controlling

machines.hwlncludesﬁmaChines like .
cranes, conveyor systems, tractors,

- trucks, ‘buses, paving machines, and .-
. hoisting machines. '

Using.tools to work, move, guide or
place objects?or”materials.q a

Stafting,“étdpping and controlling

~equipment such as automatic washers,

electronic equipment and stationary

" machines.

Inserting, throwing, dumping, or -
placing materials.in or removing them
from machines or equipment which are
automatic or tended or operated by
other workers. : ‘ '

Using yourself, hand tools or special
devices to move ofr carry objects -and
materials. ' ‘ s

7

JE— -

¢ Paul J. Munson, 1974
All rights reserved -
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Nace: . -
| ABILITY. SHEET - B
o , o N | EEERTTE
- .-~ HOW WELL CAN I- - - - . Low .  Hign

- bring together various things, informaticn and .
people to accomplish a goal? .
. , . (organlzatlon skill"

I R S

o~ lead or supervise other paople° ,
. (supervisory aleill).

— help othen people with their problems’
: _ (counseling skill)

- creatively use my: hands in working with color"
and design work? 7 (artistic skill)

—— S Cmm s amew

- sing; play,or read music?: (music skill) _____
— conduct, compose; or arrAp%e for a musical group9
B e i - (music management: skill)

- - G—— O

- devolop or produce sometHing new° ' o B
: (creitivo skill)

'\f

'A: - demonstrate or sell products or services to people°
' (selling skill) -

— - — o——

+

- communicate or promote ideas to people? " ' o
o . . (media skill) ' _ T

)

- relate’ well and enjoy working with people’
(social skill)

e

o - use_my hands to ﬁork-ﬁgth geWwinc, leather, knitting,
‘ ‘pottery, macrame,fetc.? (craft skill) ’

- repair or work with appliances, machlnes or tools’_
, ' (mechanical skill)

— v - - —— ]

- vieualize or imagine the ﬂhape and surfaces of a
finished object bsfors it is made just by looking
‘at the drawings or plans - visualizs things in

-three dimensions? - (space relations skill) . _ __ _ _
CD Paul J. Munson, 197& FORM V. - . »
© . 'All rights raserved - o 110 .
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. | ABILITY SHEET. - | = .- 12 3LL 5
". HO™ WELL CAN I- . S . . Low Rizh

- carry out a logical procedure in my mind when
there are no words or numbera to guide me?
o (abstract reagsoning skill) ===~ -

e

-uunderstand ideas expressed in numbers as well as
- think and reason with numbers? e e
: (numerical skill) - . ~

a

- understand ideas expressed in words as well as-: think o '
and reason with words? (verbal skill) o R

- read quickly and accurately” _ ~ o —— .
: (reading skill) L

:

R *.recognize errors in grammar, punctuation, spelling, .
- and wording of sentences? (language usage skill) o

Y

_‘type, record, file anc do .other clerical work”
(clerical skill)

A - a— —

teach a sklll I have to someone else?
(instructing skill)

— entertain or perform for others'in~activities such

as dramatics, dance, gmnastics? : —— -
(entertainment skill) :

'~,perform in a variety of sports activities’,
: \atnletie skill)

S
)

- ugze the laboratory or library to discover answera or’ . _
rind information? = | (research skill) . L _

4

. List in the' box below
~ List in the SU’ﬁIARY CI‘\CL_, ‘ oL all the items rated 4
' . ~or 5. Use-skill word.

only thoue items that are

‘listed in“BOTH the ABILITY ABILITY BOX.

|
!
|
|
i

 BOX and TLTTERTST. BOX.

© paur 7. Munson, 1974 FORM V .
Aall rights reserved =~ = - v ,
h TRETES TRaeH B B
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Name: " i
| .| INTEREST SHEET |
12345 . o - -
. Low " High ~HOW MUCH DO I LIKE TO- . - ]
~~~~~ L bring~together various ‘things, ihfofmation and.
' _ people to accomplish a goal? (organization skill)
o .~ lead or superviss other people? o .
: : o . 7 (gupervisory skill)
g | L : .
e - '~ help other people with their problems? , n
' . C : - (counseling skill)
o = creatively use my hands in working with color and
. design-work? - : (artistic skill) .-
e e L= siﬂg, play”orAréad‘muqic?‘ {music skilY¥) - . .  ;.{
o " '_ conduct, compose, or arrange for a musical group?. = >
‘ E : B (music management skill) <«
- '. ; —.davelop or pféddCe‘somethihg'new?, '

(crehtiVengkill)

v = demonstrate or'geli prdducts or services to péobié?
S . (selling skill) =

—- cbmmdnicatéibr pfomotq ideas to péoplé? .
| | o S ~ . (media skill)

' , . . o /// ] o . . .

' ..~Z relste well and enjoy working with people?
N = L R ‘ (social akill)

v

— use my hands to work with sewing,,leathers_kﬁitﬁin35"

T T pottery, macramé, etc.? - - {craft skill
) . ~ repair or work with appliances, machines or toola? °
. - ' AT . (mechanical skill)
e - — visualize or imagineqtha shape and surfaces of a .
- T S finished object before it is made Just by aoking
. E at the drawings or plans - vigualize thingd in .
_ ‘three dimensions? .. ‘ (space.relaﬁ;pna skill)
- © Paul J. Munscm, 197L N ' ﬂ", '
- All rights reserved - ]len?ORMjV.




; { : S -
Low ~ T hign HOW MUCH DO I LIKE 70 - | INTEREST SHEET
PO - carry out a logical procedure in my mind when

e TT - there are no words or numbers to guide me?
S R (abstract reasoning skill)
/ , . .

/
/

C— work with ideas expressed in numbers as we]l as’
» think and reason with numbers?
(numerical akill)

e W e e e

- work with ideas expressed in words as well as
think and ‘reason with words? (verbal skill)

o ema vy me e

ey amy

~ road quickly and accurately? (reading skill)

-xrecognize errors in grammar, punctuation, spelling,
-+ and wordingsof sentences? (1anguage usage skill)

s

_-‘—-—‘

— type, record file and do other olerical work?
‘ i (clerical skill)

4 o ' T . v

- e : - teach a skill I have to. someone else° o
TTT e (instructing skill)

e e o - _.entertain or perform for others in activities such
' ' ‘as dramatics, dance, gymnaetics?
v (entertainment Sklll)

- perform in a variety of sports activities?
< {athletic skill)

vA, . . . ‘. ’ . ,
/A ’ - ' ! -

/" ~‘use the laboratory or library to discover answers
! oY find inf‘ormnf‘lnn" ' {T'anaﬂfh al-d 11)

Come ows o o wwe

Ligt in the box beloﬁ
8ll the items rated L
or 5. VUse skill word.

/ INTEREST BOX

/

s .
¢

. i

. o/ '

. / ’

C> Paul .Jv Munson, 197 © FORN V
Alyfrights reserved I
ERIC
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alos M

. THE FIFTEEN THINGS I LOVE TO DO

Objective: _— "

l.: Clarify one's own value system. - S
2. To explore values held in common within a group.

3. To become cov izant 7 b Syr . ryonaliries can shape our
o LN careers.

. Group Size:

MaterialS"

PLocess

Any size ;

Sheet of Paper

PenCLls L = =

! /

Have the students lndlcate 15 different things they enJoy d01ng.f
(}O - 15 mlnutes) "

Coding System: _ " ' P

C.
- CH.

- X.

TH.

"CR.
D. .

After the students ‘have indicated their 15° ltems, have them indi-~
cate the follow1ng code next to each item to which it applies.

(alone) next to any iz em you would do alone.

(securlty) next” to anv item that does, not involve risk.

a(people) next to any item that.demands haﬁing people.

(1oeas) for those items that requlre abstract thinking wurklng
with ideas.

’ (money) for those items. that requlre $5.00. 0or more each time

it is! “done. .
(cdmpetltlon) for those items that reguire that you compete.
(challenge) next to those items that are challenglng.
next to ltems Wthh requlre special training.
(things) - for those itenws that require bulldlng, fixing.
(creat1v1ty) next to those items that require creativity (ak*lstlc)

{detail) for.those.ltems that involve detail.

Have the stodent"notice,if they have many of one type of code: 1i.=., many
‘A's, CR's, etc. : , v '

Complete these three sentences:

. 3. I wa: surprised that I

l._ I learned that I

2. I rezlized that I
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R S
- QgesLlons for dlSCuSSlon
1. What klnd of person did you turm out to be7 (e.g., loner,
P / competitive) : :
- ' 2. How . ould ve aLity ¢. racteyistics relate to a future
major .and jeb? . ' :
/J,~f¥ 3. What types of o'cupatlonb do you thlnk you would not llke7

- —— Why- would you not like them?

/ o o~ .
. . ’,r' . . : Wh. y 9

4 What ogcupatlons do you think vcu would enjoy?

In what. categurv/catugorLes wen td you place yourself in the
Ocaupatlonal Field TnLerests7

i / ' 6. What do you consider your abilicies to be? - . f

i

7. What job clunter/clusters would you consider: fox ynurse1f7

|2y
Ju—
o

Aruitoxt provided by Eic:
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~-91- - Appendix VIT «
DEMOGRAPHIC QUESTIONNAIRE

CASE Tne ftut - r Research and Deoelopmen; in Oceapational Education, CUNY
"WOMEN IN-A CHANGING WORLD"

Evaluation Queéstionnaire,

The following questfons will help us evaluate -the "Women in a Changlng World“
program, " We are attempt?ng to obtain a descrlptlon of each woman attendlng the
. 1ntroductory conference so that.we can, be in a better posxtlon to- provide the needed
serv1ces for this and fururo programs, Please be assured that your responses to the
questions will be held ‘confidential, “Under no c1rcum€tances w111 you, personally,
by name or 1nference be 1dent1f1eo in the evaluatlon report ’
No one will have access to this 1nformatlon other than members of IRDOE staff
? involved in the'evaluatlon.; In addition the questlonnalre will ‘be destroyed follow-
ing completlon of the evaluatlon follow—up. Although we would apprec1ate your '
cooperation in rcspondlng te a11 the questlon , you are of course free to choose _

nct-to answer particular questions.

p S Sprlng 1976 -

—

N ‘ S . ' N ' Bronx Community College

11.@
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WOMEN IN A CHANGING WORLD QUESTIONNARIE . , 1.
'Bronx Community'Collegew
- DEMOGRAPHIC QUESTIONNAIRE

1. Name . . : ‘ 2. Telephone‘ :
) e ‘ T (Last) ) ‘ 4 (First) (Area Code and Number)

3. Address

(Street) o (City'apd State) - '(Zip Code)
4. How many brothers and/or sisters do you have who are older than you? ' .

How many brothers and/or sisters do you have who are younger than you? ..

5. ‘tge (Check one) ; 6. Marital Status ' .7.. How dc you describe yourself?
[:] 25 years or under [ 'Singie*"u”“ : [::] Black, Afro-American
[:]'26'-_36 years, o ‘ ' '[:] . Married . [::] Caucasian, White

t I:jj"37 ~'47wyeérs oo ,:je_Sepa:ated or f [:] HisPanie
! . - i : Divorced .o
1 ] 48 - 55 years o ' - [:] Oriental ‘ .
. . _ . . Widowed : i - : . '
[:] over 55 v o [:j _ [:] Other  (Please specify)
8. Number of children , o 9. Age of youngest child

10. Education. Indicate the*hlghest level of education for yourself,-your Earents,lapd
' o ‘"our husband (if you. are-marrled) Check one boxm in: eachkfow,

Less 4 8th grade or o
than more,, but not High School o S
8th . High School . graduate or Some . College . "~ Donm't
_Eiqe _graduate = Equivalency Colllege graduate = Know
" Self N T | 0 1 1
Mother [:] .[:] [:], _[:j .[:j .[:] N
Fether . [] i o oo O 0
. . - _ i . { :
. Husband [:] o [:] ' ~[:]f I:]' I:j' : [:]

tl1. If you yourself have had special tralnlng beyond high school or on- the -job- tralnlng,
please describe: :

J;~

C117

ﬁ Spring 1976

[[KL(ZCASE Instltute for Research _and Development in Occupatlonal Educatlon, CUNY -

IToxt Provided by ERI
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12. 1f yedr_mothef was employed during your school years what was the main type of work she di

[:]' uﬁemployéd S [:] “employed : . - B ‘ — .
: . ‘ ' (type of work)

13, If you are marrled, or if you have been ma%rled what 1s your husband's work'
, c . iR
AN

N = T

14, 1If you've been employed:in past years, what is the main type of paid work you've done?

15. If you are now employed, what sbrt'of work are you doing?

16. Your family's yearly income is: : .‘, SRS

[ | under $5,000. [ ] $5,000 - $1o,ooo " 1 “s10,000 - $15,ooo ] $15',ooo +

17. _Suppose you have a chance to get spec1a1 tralnlng,'what kind of work would’ you mnst.f o
llke to'do? . A . :'r\ '

v /

L ‘ ' ’ ’ AN oo
18. How did you hear about this "Women in a Changing World' program7 (For example,
' Parents A55001at10n meeting, newSpaper, etc.)

’ 1

19. What do'you'expectvto be doing 6 mopths from now?

”»~

!

20. - Have you glven serious- thought to atLendlng college7

[:] Yos ': . I:] ,Né o o

21.  If you answered."Yes” to question 20, please answer the following:
+ How' many years ago did you first begin to consider attending (or re-entering) college.

‘o

¥eaps;- o 1;1;8  |

oy .
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L 94

<

23. Check as many steps as you've taken:

&

.'discussed the wish to attend college.hith familylénd/or'friends

U . - called or visited. a cgllege in,orde; to oﬁtéin'ihfofhafion,'
. O - obtained college brochures . A '. a .
: 3 ’.Jspoke with céilégé counselor . - ‘,' . )
vl , A . :
:optained aﬁplication forms o
= ' |
s v ”TE_ completed and mailed apblitation fogms ’
‘ attended.colleﬁe part-gime
= . ' s
oth ef .
) (please describe)
' S o L .. - - \
K .
) N
. ,:ZL. {1.153 7

pRIC T T

Aruitoxt provided by Eic:
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WOMEN IN A CHANGING WORLD. °

OCCUPAIIONAL CHECKLIST

“NAME _ - o ' .
: (Las®) - 4 {(First)
v . , - o o
M The following is a listing of different jobs. If you are personally.interested

# in any of these jobs, please put a check next to the job. Check.as many jobs as yoﬁ wish.. -

‘1. would be , S N I would be |

Interested ' Interested
in this Job ) .~ in this Job
x‘l . L . M L
Computer Programmer. _ - Chemical fechniciaﬁl -
Buyer ~ __ . . S || - Mental Health Aide L
Accountant _ . _ ... _.. . - Autbmotive Technician. :
Ecologist_ . .. i ' - Laboratory Technician. . _
¥ . S : o ' - oL e
""Junior Accountdnt. . Oceanographer. .
Psychologist =« -~ S L f  ~ Recreation.Leader. . .
Business Manager _ _ __. _. = _ Chemist.
Assistant Office Manager X-Ray Technician_ __ . _.:
Engineer_ _ __ . . | Politician_ _ ) P
° ‘Account Executive - ' . ' ﬁArchitect__;_
(Advertising) = L S o ;
o e ' S } ' ‘Library Assistant. .. -
Construction Technician ) , : e

SR . - Dental Hygienist . . -

Real Estate Agent_ : - " :
_ o L Mathematician—. .. ... . __
Police Officer __--_ .  __ . _« . ] S - L
a7 ’ ' _ Engineering Te¢hnician
- Artist  _ e _ L B
. . - Innalation Therapist _ .
Banker __ ) T : . . : ‘

o TTTTTTTTTT t : Draftsman..” .. ..o _. -
Social Worker. . . : : . Ahthrobo]ogisp4w_f“_ L N
Insurance Agent __ . i Nurse.____._a;h e
TeaCh?r---~ o S Lithographer . .. . .

. s . . ) ’ : 5
; HotelsManagen_‘ - Medical Records Technician -
_ Other-jobs that interest you - ' e | _ . s
| , 120
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IRDOLE:

Appendix X

WWOMEN IN A CHANGING WORLD" PROGRAM
WORKSHOP EVALUATION QUESTIONNAIRE

Name:. _
2. AddréSs;
EN
be

'Telepﬁone Number? .

very Helpful

»

Helpful

-

-

5 Please 1nd1catc how halpful you found each part of each workshop
chL;kmark (<) in the appropriate column.

Please check "absent
a particular session. -

Qce

B

Final Evaluation
‘Spring 1976

what -is- your feellng about the "Women in a Changlng World" program as a whole’
(Check the phrase that best OYPIESSES your Oplnlon)

Not Helpfu1|

s

session by puttlng a
if you did not attend -

‘Not

.

a
%

‘ Very} s
“ Helpful| Helpful |Helpful} Absent .-
/3 Success Motivatqrs; . Personal Strengthsr |
#2 Morning: ‘Success Motivators: . o v s
: T Exploratioh of Strongths—éontinuation L\\
hfternoon:" Career discussion. with faculty: art, lab. %;‘225 .,
_ tg;hnoloby, secretarial SC1ences, de51gn drafy. ™7
343 Morning: . Success Motivators: Stréngth Bombardment %
Afternoon: Lntroductron to Communltj College adm1551ons. )
e ‘procndurcs with Gail ‘Davidson :
#4 Morning: . /Discussion of Results of huder Occupatronal Y

Afternoon: -

Intcrest Inventory

Collége tqur

Y

' - Individual Conference with College Counselor

#5Morning:

‘Panel discugsion with perconnel représentatives

from 1nduutrx 11’9 insurance, civil, service,-
cnglneerlng, sales, health. -

praE

Afternoon:*'yisitﬁto library to study vocational materials’
. and resources :
FO o g Meetxnﬂ with mature ctudents now attendlng :
'Queensborough Communlty College . -
o . .

ERIC -

Aruitoxt provided by Eic:
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11. -

.'Success Mdtivators'

Informatlon about college programs, admlnlstratlon

‘Information about occupations and employment outlook

" ‘What recommenda*.ons.would._you make. for further_workshops?..

IRDOE: qcc Final Evaluation.‘ﬂz-
91 - Spring 1976
- - Appendlx IX - Workshop Evaluation

Which session was your favorite?

Why?

Which.session was your least favorite?’ » . e

Why?

Please put a checkmark (.J) in the column that best agrees with your feellngs about the
following statement

In general I th1nk that the amount of time spent on each of the topics below was:

Too little Just ‘the right | Too much
time amount of time time

Discussions ‘of concerns about schoollng, career
and/or family respons1b111t1es

and registration procedures

What other topics should have been included?

o

If you stopped attending the workshops during the program, please indicate with a checkmark

’ .(.J) which of the following best describes your reason.

12.

/ ' d1ssat1sfact10n w1th the program

\

|

personal reasons noL re1ated to” the program

P 1.

If you felt- dlssat"factlon w1th the program please explaln further. erte as much as

. you wish. If you 2d more room use the back of thig page.

22



IRDOE: qcc Final Evalustion
197

. . . ~98- : Spring 197
) . ~ Appendix IX - WorkshOp ffvaiuation

13. Suppose you have a chance to get special training, what kind of work would you mnst
like to do’ » )

/
: . - ’,7
14. Have you copplied for college admission in ‘September 19767 (Check one box)
, Yes [T N [T
; If yas, in what field do you intiend to take most of your courses? °
. v /
I £ 5 no, do you intend to apply for college admiﬁsibn in the near future? (Check% one box)
Yes [T Ndf 17 " Undecided /[ /]

If vou plan teo enter cellege withiu a year.or so, in what field do you intend i1~ take
most vf your courses? :

15. If -ctarting in ' September, 1976) you hope to atténd a .college:
- other, than Queensborough Community College ", please indicate the college that

is - vour first choice and why:

“ame of preferred tollegé{

" Reason(s) for choice of above college: - ' : ' -

o

@

16. 1If you are planning to enroll in college, do vou expect the training you receive in
collea to prepare you for a tareer? (Check -one box)

. Yes. i/ [ _ - ' No A:T

- I1f yes, which cdreer? -

17.. What dn you expect to be doing six months from aow? : " . .

18. What o you «xpect to be doing five years from now?

4

-19. What ' the next step you plan to take? : — . . . —

B - . ) - ]_2;3" ’ '..' _ o i" : . o -/
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WOMEN IN A C-.ANGING WOFLD

ROTTER'S INTERNAL - EXTiR: LOCUS O0F CONTRO. SCALE

NAME : - _ .
(please print) . (Last) (Fizst)
The next questions ask for your or.3aio: Mere arz mo right or wror. — s to
these questlons. Read each pa1r of se emce I each - Lr, circle the ° wext to the
statements- you most agree with., Please bt "> give ar answer to each . ¥ I statements..
3 ) 3 v .

1. a, Ch}ldren get into trouble because ~hw arents punish them. tco r

L‘ The trouble with most children now._.i: . .s that +heir parents are . 2asy with them.

"

2. a.  Many of the unhappy things in people’ . lives are partly due to bad ~ ck.

C b. People's misfortunes result from the -.istakes they make.

3. a. One of the major reasons why we have wars is because people don't i:ke enough
interest in politics. : , .

b. There will always be wars no matter how hard people try to prevent them.

4, a, In the long run people get the respect they deserve in thls world.

b. Unfortunately, an individual' s worth often passes unrecognized no ma*ter how hard b
he tries.,

5. ~a. The idea the teachers are unfair to students‘is nonsense,

b. Most students don't realize tle extent to whlch their grades are influenced by )
acc1denta1 happenlngs.- ' . !

6.- a. .Without the right breaks one cannot be an effective leader.,

Capable people who fail to become leaders have not taken advantage of their
opportunities, ’ : [

7. _ a. No matter how hard you try some people just don t like you. R

b. People who can't get oLhers ‘to like them don t ‘'understand how to get along wlth others.

3+

‘ 8;: ‘a, Heredlty plays the major role in determlnlng one's personallty. .o o ,

b. It is one's experlences in 11fe which determlne what they're like
. - - 7

9. a., 1 have often found what is going to happen will happen.

.

b. Trusting to fate has never turned out as well for me as making a dec1sion to takt a
deflnlte course of actlon._ , g

10, .a. In the case of the well prepared student there is rarely if ever such a thing as”an
' unfair test, :
b. ‘Many’ times exam questlons tend to be so unrelated to course work that studying ls
really useless. ’ P :
11. .a. Becoming a success ’, a matter of hard work luck. has little or nothing to do Wlth it.

b. Getting a goou <5 depends maiuly o being in the rlght place =i ths -lgic t1me.
N\

: CASE Instltute\for Research and Developmcnt in Occupat10na1 Educatlon, CUNY o
\ . _ ]_2 l (BCC Spring 1976)
- R . . L E

ERIC oo
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15 a, The average cizirean ==i { :ve at influence in government decis-ons.
The worid is run by The iew-people in power, and there is mot much . ‘v =

can do about it -

13. a. When I make plans, I arm almest certain that I can make them work,

a

It is not always wise "o plan too far ahead because -many things turn outl :0 bbe &
mattar of good or bad fortune anyway. :
14 a. There are certain peoplz who are jﬁst no good.

b. Thes-e is some gow: in  -erybody. -

15. ~. In my case getting whzt I want has little or nothing to do with luck,
b. Many times we might ju:: as well decide what to do by flipping a coin,

¥

16. a. Who ge:zs to be the bori often depends on who was lucky enough to be in -~ ~ishC
' - place first. ' .

b, Getting people to do the right thing depends upon ability, luck has lit = o
nothing to do with it,

.-

17.' a, As far as world affairs are concerned most of us are- -the victims of for: wie ‘can
: neither understand nor control.

b, By taking an active part in political and social affairs the,people can contyol
World affairs, i ’ o
"18.- .a., Most people don't reaI1ze the extent to which their 11ves are controlled by
accidental happenings. . .
b, There really is no such thing as "luck "

- 19. a. . One should‘always be willing to admit mistakes.. . : S )

b, It is usuglly best-to cover up.one's mistakes. -

20, a, It is hard to know whether or not a person really likes ycu. |

b. How hany friends you have‘depends upon how nice a‘perSon'you‘are.

21, a. 1Inm the long run the bad things that happen to us are balanced by the good ones.

 b.. Most misfortunes are the result of- lack of ability, ignorance, laziness cr all three,

22, ...a, - With enough effort we can wipe out polltical corruption.

b, It is difficult for_people ‘to ‘control. the thlngs politiclans do wbile in: offuze.

23, a, Sometimes-I can't understand,how teachers arrive at the grades they.ghm;

-

b,. There:is a direct connection between how hard I_study-and'the grades T =7,

| 24, a. - -A good leader expects people to decide for'themselves what they should <.,

b. -A good leader makes it clear to everybody what their jobs arer

i+ ' a, lany times I feel that I have 1ittle influence-over the th1ngs that happen fo me. -

b, i* fs imposs - e U6 believe rhat chance or luck play an itn srrapt role in

Yy o e

1240

I

" (BCC Sprimg 1376)

L
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-101- Appendix X - Rotter's Internazal -
External Locus of Control Scale

“People i::2 lonely becmmse ‘they don't try zo be friendly.

There's not much use in trylng zoo hard to‘blease peopla, if they like yod;
they Ii¥e you, ' : :

There _s too much emphasis athletics in high school,

Team spor'ts are an =2mcellen~ waxw to build character,

What haprens to me I=s my oW d01ng

Sometimes I feel tha= I den t have enough control over the direction my llfe is
taking.

Most~of the time I can't un’ erstand why p011t1c1anq behave the way they do.

In the long run th:z people are respon51b1e for bad government on.a national as
well as on a loca™ Ilevel, .

126
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-1062- Appwnd X~

WOMEY Ti A& THANGIHT WCRLD

PERDOGAL COAPET N SCALL (Camobell. 1972)

NeniEr _ . v
(¢ easse print) (last) . (i-irst)

e next questions ask Lor vour ciions., Thore ave no right - wrong answers to
- - ’

tovs. cuestions.  Pleanc cirele the - rase thdt hest expresses your .pinion. Answer all
quesT. ns. " - :

/

)

1. 1 would ratmer decide things whewn they come up than always try to plam ahead.

Agree a lot Agrer a litrle " Disapree a little Disagree a lot

2. T have always olv pretiy suce my liic would work out the way 1 wanted it te.

Agree a Iot_ : Aoree & T ttle Disagrea'a little Diszgree a lot

3. I scem to berthe kind v peveonton has mere bad luceh than good tuck.

‘Agree a lot Auree & little Disagre= a little Disagree a lot

4. I never have any treuble oVie; un my nind about important decisions.

Agres o 1ot oo litele © Disagree a little ‘ Disagree a lot

5. T havo alwoys foie “hat ¢ have awre will power than most people have.

<
- ‘ Agree a lot] . Apres a4 citile - Disapree a little Divagree a lot

6. There's not wuch use for iw Lo plan choad because there's usvally something that
wmake: e change ay plans, '

Agrer a lot _Agres a little Disagree a little Miszgree a lot

7. 1 neuarly alwudys Ueed procly sate of ooV even when people diszoree with me.

Tee o lor Avivet o . Ui " Linagree a little Dis.gree a lot

$s
.

8. Jeeling that it's no use fo tvy to get anywiere-in this life.

Aprme ooite Disagres a 1i:: " - Ty Tor
“ CASE Institute for iescarsh and Deveiopiaont in Occupational jducation, CUNY
. ' ’ : i ) ) L . T
]: TC ) o 127 .o Bee sprimg, C06)
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TAME: -103- Bron® loCmumity College‘

(please prirc.:
TEST OF ACADEMI™ TERMIWOLOGY
= College handnociks, that will be distr-bured at - later d=re. hLave &
a.ec:_al vocabulary. In c=déer to be it a wztter pos-.tion t. &Ssi 0’ Tou, we
-.ulé like to krow which chrases you are =iready fz—iliar with. _
:*-rectlons. Tlease circiz vhe letter cor zesponding tc the —h ;sa_hhat bes:
c-mpletes the sentence.

1° The academic year

a. begins January 1 and ends Decuzmt ox 3i.
b. begins in the fal..
c. is comyleted only after obtainir. 32 credits.

N

Day session classes

o a. are held for 1 day.
b. are scheduled until 3 p.m.
c. are scheduled during the day and afternoon.

A full- tlme student is one who

. takes a minimum of 12 credit-hours in a given semester.
. ‘takes a ma&ximum of 12 courses for semester.

takes 16 credit-hours per semester.

goes to school all day, every day.

Qo om

4) A matricul.ied student is one who is

a. accepted into the college in a specific ‘curricu. Lm

b. taking courses to fulfill requirements for a cnllege degree.

c. eligible for free tuition (if a resident of New York City).
all of the above. ' ’ '

5)-Nonfma:ricn1ated_students

usuz .1y attend full-time.

c4Y zuitionm. -

ha . —oor high school grades. . o,
al. cf the abowve. ' :

ao o

6) Matricul .izzd students

‘a. .utend day session.
b. do not attend evening sessicn.

c. uan attend day or evenlng ‘s=ssion.

>

7) A éageu: nrogram

a. »s = community college program that prepares graduates for buﬁiness,
:=dustry, or the technologies. ‘

b. ds prlmarlly a work-study program wh=re students ca&n earn money .

‘c. requiren four-rears, full-time, to complerte, :

CASE Inst:itute for Research and Development in dece ratt onal Tdocil lonm, cL

Pre -tesi Spriang ‘976\
(Over)
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N

B) Transfer programs ‘ )

ara ﬁrograms for students who have transferred from anothar college
offer the opportunity to transfer to four-year and upper division umnits.
of the City University af New York. _

g Py - = 7
are non-degree progzams =taken by part-time students.

.

9) Certificate pfograms

-

({2 = VI @ B o

are non-degree programs.

usually take less ft-han twe years to complet..

are usually takew by part-:zimz students.

prepare students for entry—level jobs which do not require a degree program.
all of the above. ‘

10) Frerequisites are

a,
b.
c.

courses which cre ot spec:fically required for each curriculum.
courses required trc be taksn &t the same time as other’ courses.
courses which are raquired before enrolling in 2 given course.

11) Contact hours

are always the same as the number of credits. .

are the amount of Time dur-ing which a c_ass meets each wes-.
are social’hours ze’d weekly at the col-ege.

none. of the above.

Alz)iCourseAcredit

is your grade.

is a' tuition loan. _
is a mumericzl walus attach+d to.a specific course.
is always the same  cortas= hours.

13) T:2nscript is

a)
b)

‘a college diploma.

your course grade.

c) a copy of your permanent record in sckool.
d) a recording of an interview with a college counselor.

L .
14) Please match the degr:- initials to the degree name:

O

ERIC

Aruitoxt provided by Eic:

Degis init als llwz.f:qeg e
A.A.S. Business Administration- ..
ALA. toplied Arts Degree f
" A.S. Associatz in Applied Science
"3.A Associatz in Arts v :

Bachefor in Arts .
Assocrate in Science
| a . Pre-test
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